










P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: February 5, 2014 February 12, 2014 

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Mr. Michael Williams, Finance Manager 

VIA: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 6.6 – RECEIVE AND FILE SEMI-ANNUAL 
EMPLOYEE REIMBURSEMENT REPORT FOR THE PERIOD 
COVERING JULY 1, 2013 THROUGH DECEMBER 31, 2013 

Recommendation: 

Staff recommends the Board receive and file the Semi-Annual Employee Reimbursement 
Report for the period covering July 1, 2013 through December 31, 2013. 

Background: 

Staff reimbursements are based on the approved budget.  It is required that the District 
report to governing body Employee Reimbursements in excess of $100.00 on a semi-
annual basis. 

Strategic Plan Element: 

This work is part of Strategic Element 6.0 Financial Management – Our objective in 
financial planning is to manage public funds to assure financial stability and demonstrate 
responsible stewardship. 

Budget: 

Receiving and filing the Employee Reimbursement Report will not affect the budget. 

Supporting Documents: 

 Semi-Annual Employee Reimbursement Report for the period covering July 1, 2013
through December 31, 2013

AGENDA ITEM NO. 6.6





P A L M D A L E    
W A T E R   D I S T R I C T 

B O A R D   M E M O R A N D U M 

DATE: February 6, 2014  February 12, 2014 

TO:  BOARD OF DIRECTORS  Board Meeting 

FROM: Mr. Bob Egan, Financial Advisor 

RE: AGENDA ITEM NO. 7.1 – STATUS REPORT ON CASH FLOW STATEMENT  
AND CURRENT CASH BALANCES AS OF DECEMBER 31, 2013 

Attached is the Investment Funds Report and current cash balance as of December 31, 2013. 
The reports will be reviewed in detail at the Board meeting. 

AGENDA ITEM NO. 7.1







P A L M D A L E    
W A T E R   D I S T R I C T 

B O A R D   M E M O R A N D U M 

DATE:  February 5, 2014 February 12, 2014 
TO:  Board of Directors Board Meeting 
FROM: Michael Williams, Finance Manager/CFO 

VIA:  Mr. Dennis LaMoreaux, General Manager 

RE: AGENDA ITEM 7.2 – STATUS REPORT ON FINANCIAL STATEMENTS, 
REVENUE AND EXPENSE AND DEPARTMENTAL BUDGET REPORTS FOR 
DECEMBER 31, 2013  

Discussion: 

Presented here are the Balance Sheet and Profit/Loss Statement for the period ending December 
31, 2013. Also included are Year-To-Year Comparisons and Month-To-Month Comparisons for 
both revenue and expense. Finally, I have provided individual departmental budget reports for 
the month of December, 2013. 

This is the final month of the District’s Budget Year 2013.  The target percentage is 100%. 
Revenues ideally are at or above, and expenditures ideally are below. 

Balance Sheet: 
 Page 1 is our balance sheet on December 31, 2013.
 Investments are increased by $2.3MM.  Due primarily to Assessments and Capital

Improvement Fees.
 Offset for the balance sheet is our revenue generated from operations.

Profit/Loss Statement: 
 Page 3 is our profit/loss statement on December 31, 2013.
 Operating revenue is at 105% of budget.  Exceeded budget by $1.1MM, mostly due to

consumption.
 Cash operating expense is at 92% of budget. Operations ended year $1.7MM below

budget, mostly attributed to Facilities and Administration Department operating below
budget, water purchases down, and GAC filter expenditures down.

 Looking at cash operations only, revenue is at $24.1MM, expense is at $19.3MM, that’s
net $4.7MM profit from operations.

 Three departments are over the target 100%.  Those are Engineering, Operations and
Finance.  I will discuss in more detail later in the report.

 Annual Assessment came in $1.5MM over budget.

Year-To-Year Comparison P&L: 
 Page 7 is our comparison of December 2012 to December 2013.
 Total operating revenue is up by $28K or 1.6%.

AGENDA ITEM NO. 7.2



BOARD OF DIRECTORS 
PALMDALE WATER DISTRICT 
VIA: Mr. Dennis LaMoreaux, General Manager -2-         February 6, 2014 

 Operating expenditures are up by $1.2MM, or 46%.  This is due to water purchases and
GAC Expense.

 Page 8 is a graphic presentation of the water consumption comparison. Units billed in
acre feet were down by 75, or 6.4%.  Total revenue per unit sold is up $0.30, or 8.69%,
and total revenue per connection is up $0.66, or 1%

Revenue Analysis Year-To-Date: 
 Page 9 is our comparison of revenue, year-to-date.
 Operating revenue through December, 2013 is up by $1.4MM, or 7%, compared to 2012.
 Retail water related sales are up by $1MM over last year.
 As mentioned, we are at 105% of budget, last year this time we were at 104%.
 Assessments are up $1.2MM over last year.
 Total revenue is up $1.3MM, or 4%.

Expense Analysis Year-To-Date: 
 Page 11 is our comparison of expense, year-to-date.
 Cash Operating Expenses through December, 2013 are down by $1.8MM, or 9%,

compared to 2012.  This is primarily due to decreased water purchases of $1.3MM.
 Total Expenses are down $2.4MM, or 7%. The refinancing of the bonds attributed to the

total decrease in expenses.

Departments: 
 Pages 14 through 22 are detailed budgets of each department.  As stated earlier, all

departments completed the year under budget with the exception of Engineering, 
Operations and Finance. 

 Engineering was over budget by $23K due to miscalculation of salaries and unanticipated
amount of vacation time sell back. 

 Operations was over budget by $194K due to a few areas.  1) Contracted services had
approximately $40 of maintenance invoices for the wind turbine from prior years paid. 2) 
Higher electricity costs due to the running of wells that was not anticipated. 3) Major 
breakdown on the Hypo-Generator. 4) Increase number of required testing by outside lab. 

 Finance was over budget by $61K due primarily to the increased meter failures.

Non-Cash Definitions: 

Depreciation:  This is the spreading of the total expense of a capital asset over the expected life 
of that asset. 
OPEB Accrual Expense:  Other Post Employment Benefits (OPEB) is the recognized annual 
required contribution to the benefit.  The amount is actuarially determined in accordance with the 
parameters of GASB 45.  The amount represents a level of funding that, if paid on an ongoing 
basis, is projected to cover normal cost each year. 
Bad Debt:  The uncollectible accounts receivable that has been written off. 
Service Cost Construction:  The value of material, parts & supplies from inventory used to 
construct, repair and maintain our asset infrastructure. 
Capitalized Construction:  The value of our labor force used to construct our asset 
infrastructure. 





















































P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: February 6, 2014 February 12, 2014 

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Mr. Matthew Knudson, Assistant General Manager 

VIA: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.4 – CONSIDERATION AND POSSIBLE ACTION 
ON RESOLUTION NO. 14-4 APPROVING WAIVER OF DISTRICT BID 
PROCUREMENT AND CHANGE ORDER POLICY WITH RESPECT TO 
ACCEPTANCE OF PROPOSAL FOR CONSTRUCTION OF PALMDALE 
LAKE OUTLET DREDGING AND REPAIR. 

Recommendation: 

Staff recommends the Board approve Resolution No. 14-4 Approving Waiver of District 
Bid Procurement and Change Order Policy with respect to acceptance of proposal for 
construction of Palmdale Lake outlet dredging and repair. 

Alternative Options: 

The alternative is to not approve Resolution No. 14-4.  

Impact of Taking No Action: 

The impact of taking no action would result in staff obtaining competitive bids for 
construction of the Palmdale Lake outlet dredging and repair, which would delay this 
critical project and miss the opportunity to perform this work while the water treatment 
plant is offline. 

Background: 

Resolution No. 14-4 will approve a waiver of District Bid Procurement and Change 
Order Policy under Appendix M of the Rules and Regulations with respect to acceptance 
of proposal for construction of Palmdale Lake outlet dredging and repair. Due to the 
timing and urgent nature of the dredging and repairs, it is difficult to go through the 
process of soliciting competitive bids for this work. 

The Lake Outlet Structure is a concrete structure located on the north side of Lake 
Palmdale and has various equipment within it that is necessary to divert water to the 
water treatment plant. Agenda Item No. 7.5 has more information related to the proposed 
scope of work to be performed with said dredging and repairs. 

AGENDA ITEM NO. 7.4
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BOARD OF DIRECTORS 
PALMDALE WATER DISTRICT 
VIA: Mr. Dennis D. LaMoreaux, General Manager       February 6, 2014 

Strategic Plan Element: 

This work is part of Strategic Element 3.0 – Infrastructure Management. 

Budget: 

There is no impact to the 2014 Budget by approving Resolution No. 14-4. 

Supporting Documents: 

 Resolution No. 14-4
 Appendix M – Bid Procurement and Change Order Policy
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RESOLUTION OF THE BOARD OF DIRECTORS OF THE  
PALMDALE WATER DISTRICT APPROVING WAIVER OF  

DISTRICT BID PROCUREMENT AND CHANGE ORDER POLICY 
RESOLUTION NO. 14-4 

WHEREAS, the Board of Directors of the Palmdale Water District (“District”) has 
previously adopted a Bid Procurement and Change Order Policy, as fully set forth in 
Appendix M of the District’s Rules and Regulations; and 

WHEREAS, the District’s Bid Procurement and Change Order Policy generally 
requires solicitation of bids for any project the District undertakes which has an estimated 
cost in excess of $25,000, and the subsequent letting of any contract for such a project to the 
lowest responsible bidder; and 

WHEREAS, Section VI of the District’s Bid Procurement and Change Order Policy 
provides that notwithstanding that policy, all contracts for projects the District undertakes 
may be made or entered into upon such terms and conditions and in such manner as the 
Board of Directors determines is in the best interest of the District; and 

WHEREAS, the outlet structure at Palmdale Lake must be dredged and repaired 
from time to time, and Palmdale Lake has reached the condition where such dredging and 
repair must occur in the immediate future; and 

WHEREAS, due to the timing and urgent nature of the dredging and repairs, 
obtaining competitive bids for this work may restrict the District’s ability to provide water 
from Palmdale Lake and may result in damage to District facilities; and 

WHEREAS, the District has received a proposal from a potential contractor for 
performing the Palmdale Lake outlet dredging and repair and related work which District 
staff has reviewed and believes to be fair and reasonable. 

NOW, THEREFORE, THE BOARD OF DIRECTORS OF THE PALMDALE 
WATER DISTRICT DOES HEREBY RESOLVE that it is in the District’s best interest 
to proceed with consideration of the proposal received for performing the Palmdale Lake 
outlet dredging and repair and related work without further compliance with the District’s 
Bid Procurement and Change Order Policy relative to the required solicitation of multiple 
bids as set forth in that policy, and in that regard waives that aspect of that policy as to the 
Palmdale Lake outlet dredging and repair work. 

PASSED AND ADOPTED by the Board of Directors of the Palmdale Water District 
this 12th day of February, 2014. 

Kathy Mac Laren, President, Board of Directors 
ATTEST: 

Joe Estes, Secretary, Board of Directors 



 - 2 -

 
CERTIFICATION 

 
 The undersigned, duly appointed Secretary of the Board of Directors of Palmdale 
Water District hereby certifies that the foregoing Resolution No. 14-4 was duly and 
regularly adopted by the Board of Directors at its regular meeting on February 12, 2014 and 
that said Resolution has not been rescinded or amended since its adoption and is now in full 
force and effect. 
 
 
 
Dated:             
      Joe Estes, Secretary, 
      Board of Directors 





















P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: February 6, 2014 February 12, 2014 

TO: BOARD OF DIRECTORS Board Meeting  

FROM: Mr. Matthew R. Knudson, Engineering Manager 

VIA: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.5 – CONSIDERATION AND POSSIBLE ACTION 
ON ACCEPTANCE OF PROPOSAL, AND AWARD OF CONTRACT TO, 
CUSHMAN CONTRACTING CORPORATION, WITH RESPECT TO 
CONSTRUCTION OF PALMDALE LAKE OUTLET DREDGING AND 
REPAIR. 

Additional information on this item will be hand-delivered either prior to the 
Board meeting or at the Board meeting. 

AGENDA ITEM NO. 7.5



P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: February 5, 2014 February 12, 2014 

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.6 – CONSIDERATION AND POSSIBLE ACTION 
ON RESOLUTION NO. 14-5 ACKNOWLEDGING CONTRIBUTIONS 
MADE BY ANDY RUTLEDGE TO THE WATER INDUSTRY 

Recommendation: 

Staff recommends the Board approve Resolution No. 14-5 Acknowledging Contributions 
Made by Andy Rutledge to the Water Industry. 

Background: 

Mr. Andy Rutledge recently announced his retirement from the Board of Directors of the 
Antelope Valley East Kern Water Agency (AVEK).  Mr. Rutledge served on AVEK’s 
Board of Directors since 1988 and also served as a Commissioner for the Antelope 
Valley State Water Contractors Association since its formation in 1999. 

It was expressed at a recent Board meeting to acknowledge the contributions Mr. 
Rutledge has made to the water industry.  Resolution No. 14-5 was developed to address 
the Board’s request. 

Strategic Plan Element: 

This work is part of Strategic Element 5.0 Administrative Management. 

Budget: 

Resolution No. 14-5 will have no budget impact. 

Supporting Documents: 

 Resolution No. 14-5 Acknowledging Contributions Made by Andy Rutledge to the
Water Industry.

AGENDA ITEM NO. 7.6





P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: February 5, 2014 February 12, 2014 

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Jim Stanton, Information Technology Manager 

VIA: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.7 – CONSIDERATION AND POSSIBLE ACTION 
TO APPROVE iPAD LOAN AGREEMENT AND PROVIDE FOR THE 
USE OF iPADS BY DIRECTORS. 

Recommendation: 
Staff recommends issuing iPads to each Director to conduct District business and 

further our goals towards e-governance.  

Background: 
Board members who use iPads say that it greatly improves their ability to prepare 

for meetings through reading and marking up agenda packets on the screen as well as 
through the voice option. 

The organizations that have looked at the payback period before investing in 
iPads have found that they pay for themselves in terms of paper/printing costs, postage, 
and staff time in as little as six months.  The District anticipates that within 18 months, 
the iPads will pay for themselves and result in an annual savings of at least $5,000.00. 
Plus, the interaction of iPads and web-based Board portals makes for an efficient and 
easy way to conduct business. 

Staff will set up the iPads and will train each Director to insure they are 
comfortable with the technology. 

Strategic Plan Element: 
This work is part of the IT Strategic Goal and the ongoing Mobile Device 

Initiative. 

Budget: 
The current 2014 budget has $25,000 allocated for computer acquisition. 

Supporting Documents: 

 Average Cost to Deliver Agenda Packets to 5 Board Members
 E-Delivery Costs
 Draft iPad Loan Agreement
 Employee Handbook Information Technology Policies

AGENDA ITEM NO. 7.7







IPAD LOAN AGREEMENT 

This IPAD Loan Agreement (“Agreement”) is between Director ___________, (“User”) and the 
Palmdale Water District (“PWD”), and is subject to the terms and conditions below. 

I. TERMS AND CONDITIONS 

A. CUSTODY.  The above-identified User is a licensee with rights to utilize the PWD’s IPAD 
during the term of this Agreement, contingent upon all other terms and conditions 
stated herein.  This Agreement memorializes the User’s right to use the subject IPAD, 
and in no way shall be construed to convey to User any ownership right in that IPAD, as 
PWD shall remain the sole owner of the subject IPAD during the term of this Agreement. 

B. TERM.  The term of this Agreement shall begin upon the date signed and terminates 
upon the first to occur of: (i) when the User’s term as a director of PWD ends, (ii) if the 
User decides to return the IPAD to PWD prior to the expiration or earlier termination of 
the User’s term as a PWD director; or (iii) if PWD determines to end its IPAD Loan 
Program.  

C. GENERAL CONDITIONS FOR USE 

These resources are provided for use in the pursuit of PWD-related business and to 
reduce the paperwork, copying and delivery expenses PWD incurs annually.  The User 
may be permitted to use the IPAD for limited non-work purposes with the 
understanding that any personal materials, software, applications, Apps, pictures, 
emails, etc., that remain on the computer after it is returned to PWD., and any right to 
privacy in such items, to the extent it may exist, may be forfeited. 

D. PRIVACY.  During and after the term of this Agreement, the User has no right of privacy 
as to any information or files maintained in or on the IPAD or transmitted by or to, or 
stored on the IPAD.   

E. MAINTENANCE AND REPAIR; SOFTWARE; COMPUTER USE POLICY.  The User shall keep 
the IPAD and all software in good working order and condition.  If repairs are necessary, 
the IPAD and software shall be repaired by the District, or another entity designated and 
approved by the PWD’s Information Technology Department.  User shall not load any 
software onto the IPAD without the approval of PWD’s general manager or his or her 
designee.  All software, applications and Apps loaded onto the IPAD shall be properly 
licensed and shall not consist of pirated materials.  User shall fully comply with PWD’s 
Computer Use Policy, which is attached hereto as Exhibit A and is incorporated herein 
by this reference. 

Page 1 of 2 



F. TERMINATION; RETURN OF IPAD. Upon the termination of this Agreement or expiration 
of the term specified in Paragraph B, above, the User will within three business days  of 
such termination or expiration return the IPAD and any accompanying accessories PWD 
provided to PWD in its original condition, ordinary wear and tear excepted.   

G. THEFT OR LOSS.  PWD shall bear the risk of theft or loss of the IPAD so long as User 
exercises due care to protect and safeguard the IPAD during the term of this Agreement. 

I have reviewed the above-stated terms and agree to comply with the terms. 

______________________________________ 
Signature 

______________________________________ 
Date 

Page 2 of 2 





































P A L M D A L E  W A T E R  D I S T R I C T

B O A R D  M E M O R A N D U M  

DATE: February 6, 2014 February 12, 2014 

TO: BOARD OF DIRECTORS Board Meeting 

FROM: Jennifer Emery, Human Resources Manager 

VIA: Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.8  – CONSIDERATION AND POSSIBLE ACTION 
ON RESOLUTION NO. 14-6 FOR EXCEPTION TO THE 180-DAY WAIT 
PERIOD UNDER GOVERNMENT CODE SECTIONS 7522.56 AND 
21221(h) FOR THE TEMPORARY EMPLOYMENT OF RETIRED 
ANNUITANT CLAUDETTE BECK AND REVISIONS TO THE 
TEMPORARY EMPLOYMENT AGREEMENT FOR RETIRED 
ANNUITANT CLAUDETTE BECK 

Recommendation: 

Staff recommends the Board approve Resolution No. 14-6 Authorizing an Exception to 
the 180-Day Wait Period Under Government Code Sections 7522.56 and 21221(h) for 
the temporary employment of Retired Annuitant Claudette Beck (Ms. Beck) and 
revisions to the Temporary Employment Agreement. 

Alternative Options: 

The alternative is the District will wait for the recruitment process to be completed before 
being able to fully pursue its conservation efforts. 

Impact of Taking No Action: 

The District is currently experiencing drought conditions and would be without a Water 
Conservation Supervisor until such time that the recruitment process is completed. 

Background: 

All CalPERS retirees working in any capacity for CalPERS employers are subject to a 
180-day wait period between the retirement date and the date employment begins, unless 
an exception applies. An exception applies if the public agency’s governing body 
presents CalPERS with a resolution, passed in a public meeting, that approves the 
appointment in which the employer has certified the nature of the employment and that 
the appointment is necessary to fill a critically needed position before 180 days have 
passed. The appointment may not be placed on a consent calendar. Given the drought 
situation in California, the Water Conservation Supervisor is a critically needed position. 

AGENDA ITEM NO. 7.8
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BOARD OF DIRECTORS 
PALMDALE WATER DISTRICT 
VIA: Dennis D. LaMoreaux, General Manager       February 6, 2014 

Strategic Plan Element: 

This work is part of Strategic Goals 4.0 – Personnel Management and 5.0 – 
Administrative Management. 

Budget: 

The 2014 Budget contains funding for the Water Conservation Supervisor position.  

Supporting Documents: 

 Resolution and Temporary Employment Agreement for Retired Annuitant
Claudette Beck in Compliance with CalPERS regulations.



RESOLUTION NO. 14-6 

RESOLUTION OF THE BOARD OF DIRECTORS OF 
PALMDALE WATER DISTRICT FOR EXCEPTION 

TO THE 180-DAY WAIT PERIOD UNDER  
GOVERNMENT CODE SECTIONS 7522.56 AND 21221(h) 

WHEREAS, in compliance with Government Code Section 7522.56 the Palmdale Water 
District (the “District”) must provide CalPERS this certification resolution when hiring a retiree 
before 180 days has passed since his or her retirement date; and  

WHEREAS, Claudette Beck (“Ms. Beck”) retired from the District in the position of 
Water Conservation Supervisor, effective December 29, 2013; and  

WHEREAS, Government Code Section 7522.56 requires that post-retirement 
employment commence no earlier than 180 days after the retirement date, which is June 28, 2014 
without this certification resolution; and 

WHEREAS, Government Code Section 7522.56 provides that this exception to the 180 
day wait period shall not apply if the retiree accepts any retirement-related incentive; and  

WHEREAS, the District’s Board of Directors, the District and Ms. Beck certify that Ms. 
Beck has not and will not receive a Golden Handshake or any other retirement-related incentive; 
and  

WHEREAS, the District’s Board of Directors hereby appoints Ms. Beck as an interim 
appointment retired annuitant to the vacant position of Water Conservation Supervisor for the 
District under Government Code Section 21221(h), effective February 13, 2014; and  

WHEREAS, an appointment under Government Code Section 21221(h) requires an 
active, publicly posted recruitment for a permanent replacement; and  

WHEREAS, the current status of this recruitment is that it is underway in accordance 
with the District’s policies with respect to the filling of vacant positions; and  

WHEREAS, this Section 21221(h) appointment shall only be made once and therefore 
will end no later than June 30, 2014; and  

WHEREAS, the entire employment agreement between Ms. Beck and the District has 
been reviewed by this body and is attached herein; and  

WHEREAS, this Resolution shall rescind any prior matters, issues, terms or conditions 
related to this employment and appointment and no further matters, issues, terms or conditions 
have been or will be placed on a consent calendar; and  

WHEREAS, the employment shall be limited to 960 hours per fiscal year; and  



WHEREAS, the compensation paid to retirees cannot be less than the minimum nor 
exceed the maximum monthly base salary paid to other employees performing comparable 
duties, divided by 173.333 to equal the hourly rate; and  

WHEREAS, the maximum base salary for this position is $8,225.97and the hourly 
equivalent is $47.4575, and the minimum base salary for this position is $6,767.52 and the 
hourly equivalent is $39.0434; and  

WHEREAS, the hourly rate paid to Ms. Beck will be $47.45; and  

WHEREAS, Ms. Beck has not and will not receive any other benefit, incentive, 
compensation in lieu of benefit or other form of compensation in addition to this hourly pay rate; 
and  

THEREFORE, BE IT RESOLVED THAT the Board of Directors of Palmdale Water 
District  hereby certifies the nature of the appointment of Claudette Beck as described herein and 
detailed in the attached employment agreement and that this appointment is necessary to fill the 
critically needed position of Water Conservation Supervisor for the Palmdale Water District by 
February 13, 2014 because of the District’s need for oversight and coordination of water 
conservation efforts, being that the need for such efforts has been significantly heightened by 
reason of the ongoing drought in the State of California and particularly within the District’s 
service area.   

PASSED AND ADOPTED by the Board of Directors of the Palmdale Water District at a 
duly called and noticed public meeting of said Board held on February 12, 2014. 

President (date) 

Secretary (date) 
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Temporary Employment  
Agreement for Retired Annuitant 

Claudette Beck 

1. IDENTIFICATION

This Temporary Employment Agreement for Retired Annuitant, hereinafter referred to as
“Agreement,” is made and entered into this 12th day of February, 2014 by and between Palmdale 
Water District, an irrigation district organized and existing under the provisions of the California 
Water Code, hereinafter referred to as “District,” and Claudette Beck, a retired annuitant, 
hereinafter referred to as “Ms. Beck.” 

2. RECITALS

2.1 Ms. Beck served as the District’s Water Conservation Supervisor and retired on
December 29, 2013, thereafter becoming entitled to receive retirement benefits 
from CalPERS.  

2.2 District currently has a dire need for professional services related to the 
coordination of its water conservation programs. 

2.3 District is actively recruiting to fill the vacancy in the Water Conservation 
Supervisor position. 

2.4 Ms. Beck has the skills necessary to meet, on a temporary basis, the District’s 
needs in connection with its ongoing water conservation programs. 

2.5 District and Ms. Beck desire to enter into a temporary contract for the provision 
of professional services as Water Conservation Supervisor as delineated in the 
Scope of Work attached hereto as Exhibit A, subject to the terms and conditions 
of this Agreement. 

3. AGREEMENT

NOW THEREFORE, in consideration of the premises and covenants hereinafter
contained, it is mutually agreed as follows; 

3.1 District hereby retains Ms. Beck to perform the professional services described in 
Exhibit A as a retired annuitant.  Ms. Beck agrees to perform such services in a 
timely and professional manner and with due diligence. 

3.2 The General Manager of the District shall manage and direct Ms. Beck’ effort in 
performance of her services. 
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3.5 District shall have the right to terminate this Agreement at any time upon thirty 

(30) days’ written notice to Ms. Beck.  In the event of such termination, District 
shall compensate Ms. Beck through the notice date for services actually 
performed hereunder in accordance with Paragraph 3.6, below.  This Agreement 
shall terminate upon the recruitment and hiring of a replacement Water 
Conservation Supervisor or June 30, 2014, whichever occurs first. 

 
3.6 District shall compensate Ms. Beck for her services at the hourly rate of $47.45, 

subject to required withholdings.  
 
3.7 Ms. Beck may work no more than nine hundred sixty (960) hours under this 

Agreement during the CalPERS fiscal year that commences July 1, 2013 and ends 
June 30, 2014.  

 
3.8 Ms. Beck shall not assign this Agreement without the prior written consent of 

District. 
 

4. GENERAL PROVISIONS 

4.1 This Agreement constitutes the entire agreement between the parties and 
supersedes any prior understanding or representation of any kind preceding the 
date of this Agreement. There are no other promises, conditions, understandings 
or other agreements, whether oral or written, relating to the subject matter of this 
Agreemet. No amendments to this Agreement may be made except by a writing 
signed by both parties. 

 
4.2 The validity, interpretation, performance and effect of this Agreement shall be 

construed in accordance with the laws of the State of California. 
 
4.3 Any notice or communication required or permitted to be given under this 

Agreement shall be effective when deposited, postage prepaid, in the United 
States Mail.  Any notice shall be addressed as follows: 

Palmdale Water District 
2029 East Avenue Q 
Palmdale, CA  93550 

Notice to Ms. Beck shall be addressed to her last-known address as reflected on 
the records of the District. 

4.4 If any provision of this Agreement is held invalid and unenforceable, the 
remainder of this Agreement shall nevertheless remain in full force and effect. 

4.5 The failure of either party to insist on strict compliance with any of the terms, 
covenants or conditions of this Agreement by either party shall not be deemed as 
a waiver of that term, covenant or condition, nor shall any waiver or 
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relinquishment of any right or power at any one time or times be deemed a waiver 
or relinquishment of that right or power for all or any other time. 

4.6 If any action at law or in equity is necessary to enforce or interpret the terms of 
this Agreement, the prevailing party shall be entitled to reasonable attorneys’ fees, 
costs and necessary disbursements in addition to any other relief to which the 
party may be entitled. 

IN WITNESS WHEREOF, the parties have executed this AGREEMENT as of 
the date first hereinabove written. 

PALMDALE WATER DISTRICT 

By: 
            Dennis D. LaMoreaux Claudette Beck 

General Manager 
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Exhibit “A” 

 
Job Description 

 
 

 [INSERT WATER CONSERVATION SUPERVISOR JOB DESCRIPTION]  



12/16/09 

PALMDALE WATER DISTRICT 

WATER CONSERVATION SUPERVISOR 

FLSA Status: Exempt 

DEFINITION 

To plan, organize, direct and review the activities and operations of the Water 
Conservation division including water education and outreach programs and demand 
management; to coordinate assigned activities with other departments and outside 
agencies.  

SUPERVISION RECEIVED AND EXERCISED 

Receives administrative direction from the Community & Government Affairs Coordinator. 

Exercises direct supervision over assigned staff. 

EXAMPLES OF ESSENTIAL DUTIES - Duties may include, but are not limited to, the 
following: 

Develop, plan and implement division goals and objectives; recommend and administer 
policies and procedures. 

Coordinate division activities with those of other departments and outside agencies and 
organizations; provide staff assistance to the Board of Directors, General Manager/CEO, 
and Assistant General Manager/COO; prepare and present staff reports and other 
necessary correspondence. 

Direct, oversee and participate in the development of the department's work plan; assign 
work activities, projects and programs; monitor work flow; review and evaluate work 
products, methods and procedures. 

Supervise and participate in the development and administration of the Water 
Conservation budget; direct the forecast of additional funds needed for staffing, 
equipment, materials, supplies, and services; monitor and approve expenditures; 
implement mid-year adjustments. 

Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct 
performance evaluations; implement discipline procedures; maintain discipline and high 
standards necessary for the efficient and professional operation of the department. 

Plan, develop, and prepare cost analysis of best management practices programs; 
prepare a variety of technical, professional, and cost analysis reports. 
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Develop marketing plans and prepare outreach materials related to water conservation 
and demand management activities; identify sources for and methods of distributing 
related information, such as newsletters, mailings, and various media public service 
announcements/press releases.  
 
Oversee implementation and maintenance of the evapo-transpiration (ET) controller 
program; oversee administration of various grants encouraging “smart” water usage by 
customers. 
 
Plan and coordinate a variety of public special events, workshops, and presentations 
related to water conservation practices; prepare and make educational presentations to 
schools, professional organizations and community groups. 
 
Represent the division to outside groups and organizations; participate in outside 
community and professional groups and committees; provide technical assistance as 
necessary. 
 
Research and prepare technical and administrative reports and studies; prepare written 
correspondence as necessary. 
 
Build and maintain positive working relationships with co-workers, other District employees 
and the public using principles of good customer service. 
 
Perform related duties as assigned. 
 
 
MINIMUM QUALIFICATIONS 
 

Knowledge of: 
 

Principles and practices of natural resource management, water conservation, 
landscape maintenance, and irrigation systems. 
 
Principles and practices of public information communication. 
 
Principles and practices of leadership, motivation, team building and conflict 
resolution. 

 
Pertinent local, State and Federal laws, rules and regulations. 

 
Organizational and management practices as applied to the analysis and 
evaluation of programs. 
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Principles and practices of organization, administration and personnel 
management. 

 
Principles and practices of budget preparation and administration. 

 
Ability to: 

 
Plan, direct and control the administration and operations of the Water 
Conservation division. 
 
On a continuous basis, analyze budget and technical reports; interpret and evaluate 
staff reports and related documents; know and interpret laws, regulations, codes 
and procedures; observe performance and evaluate staff; problem solve 
department related issues; and explain and interpret policy. 

 
On a continuous basis, sit at desk and in meetings for long periods of time; 
intermittently twist to reach equipment surrounding desk; perform simple grasping 
and fine manipulation; use telephone; write or use a keyboard to communicate 
through written means; and lift or carry weight up to 20 pounds. 
 
Prepare and administer division budgets. 
 
Develop and implement department policies and procedures. 
 
Supervise, train and evaluate assigned personnel. 
 
Gain cooperation through discussion and persuasion. 

 
Analyze problems, identify alternative solutions, project consequences of proposed 
actions and implement recommendations in support of goals. 

 
Interpret and apply District and department policies, procedures, rules and 
regulations. 
 
Communicate clearly and concisely, both orally and in writing. 

 
Establish and maintain effective working relationships with those contacted in the 
course of work. 

 
Experience and Training 
 
Any combination of experience and training that would provide the required 
knowledge and abilities is qualifying.  A typical way to obtain the required 
knowledge and abilities would be: 
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Experience: 
 

Seven years of increasingly responsible experience in natural resource 
management or education/communication, including three years of 
administrative and management responsibility.   

 
Training: 

 
Equivalent to a Bachelor's degree from an accredited college or university 
with major course work in environmental studies, resource management, 
horticulture or a related field. 

 
License and Certificate 
 
Possession of, or ability to obtain, a valid California Driver’s License. 
 
Possession of a Grade III Water Conservation Practitioner Certificate issued by the 
American Water Works Association (AWWA). 

 
 
Approved: 12/16/2009 
 
I have reviewed this job description with my Supervisor and agree with its contents. 
 
___________________________________                ______________________ 
Employee Signature                                                       Date 
 
___________________________________  ______________________ 
Supervisor Signature     Date 
 
 
The specific statements shown in each section of this job description are not intended to 
be all-inclusive.  They represent typical elements and criteria necessary to successfully 
perform the job. 
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Our next  Business Outlook Conference is on Friday, February 21, 2014 at the Mojave Air & 

Space Port. When you think of the center of the universe for innovation…you think MOJAVE AIR & 

SPACE PORT – so we are going to take you there.  Be prepared for motivation and inspiration and 

catching up with 900 of your closest friends and colleagues for an all-day event. Sponsorships are 

open with the same price as years past.  Take a look at the package here and let us know on how 

you would like to get involved: Sponsorship Program 2014 We get better every year. 
 
Outlook Conference Theme Fits the Mission for 2014 

 
 “Breaking Boundaries,” the theme just announced for the 2014 Antelope Valley Business 

Outlook Conference, is based on innovative plans and preparations that promise to break decades-

old program practices, while enlivening the experience for an expected 800 visitors. 

 

 Al Hoffman, chairman of the Antelope Valley Board of Trade’s Business Outlook Committee, 

said: “The theme is a good match for the 2014 conference.We broke the first boundary by moving 

the Outlook Conference location to Mojave Air and Spaceport for next year. And that bold move 

broke physical boundaries that limited our capability to make the conference experience more 

rewarding for our visitors.” 

 

 Hoffman explained that maybe the biggest boundary to be broken is the political line at 

Avenue A that divides the Greater Antelope Valley economic region among desert and mountain 

portions of Southeastern Kern and Northern Los Angeles counties. He said, “In reality, our real, day-

to-day interests, our economy and our aspirations transcend political subdivisions.We rise or fall 

together as a region.” 

 

The 2014 Antelope Valley Business Outlook Conference will take place on Friday, Feb. 21, 

2014 in the newly completed Events Center at Mojave Air and Space Port. The completely 

renovated Events Center, a hangar style structure dating back to World War II, will allow Outlook 

Conference attendees to see displays of real aerospace and other technology hardware inside and 

outside the building, as they hear top flight speakers offer insights on the region’s economic future. 

The building is designed to accommodate up to 1,400 conference-goers, but Hoffman projects 

attendance in the area of 900 for 2014. The additional floor space, inside and out, will allow 

organizers to showcase hardware from some of the 45 companies working on advanced 

technologies in aerospace, energy, transportation and communications at the Mojave Air & 

Spaceport and companies from throughout the region.“It makes sense to offer a more interactive 

experience by showing off all the great technologies being created from throughout the Valley,” 

Hoffman said. 

 



Officers and Directors of the sponsoring Antelope Valley Board of Trade enthusiastically 

embraced Business Outlook Conference Chairman Hoffman’s recommendation to relocate the 

premiere business conference to Mojave for one year. Hoffman said, “We think this is a great 

opportunity. We are focusing this Outlook Conference on innovation, inspiration, and shaping the 

future. That fits in very well with the Mojave Air and Spaceport.”  

 

“My goal is 900 in attendance,” said Hoffman, site manager for The Boeing Co. at Edwards 

AFB and NASA-Dryden Flight Research Center. 
 

 
Astronaut Mark Kelly To be Keynote Speaker At Outlook Conference 

   

Capt. Mark Kelly, record-setting American astronaut, retired US Navy combat pilot, and 

husband of former Arizona Congresswoman Gabrielle (Gabby) Giffords, is scheduled to be the 

keynote speaker for Southern California’s Antelope Valley Business Outlook Conference, Friday, 

Feb. 21, 2014. Kelly, who commanded six NASA Space Shuttle missions, and is one of  only two 

astronauts  to have visited the International Space Station on four missions, will address an 

audience of up to 800 expected for the day-long business conference at the Mojave Air and Space 

Port . 

 

 Capt. Kelly will be accompanied on the program by a long list of presenters who are leaders 

in the fields of regional economics, business, manufacturing, technology, renewable, energy, 

education, aerospace research and development, defense and transportation. The 42nd annual 

Business Outlook Conference, organized by the Antelope Valley Board of Trade, opens at 7:30 a.m. 

and adjourns at 2:30 p.m. 

 

 The 2014 Business Outlook Conference theme, “Breaking Boundaries” will be brought to life 

in a number of ways, beginning with its location at Mojave Air and Space Port, where private-sector 

companies pioneer in the great civilian leaps into commercial space business. 

 



 Outlook Conference Chairman and Boeing executive Al Hoffman said the 2014 event will 

also give attendees the opportunity to see first-hand the cutting-edge aerospace hardware emerging 

from many of the Mojave Air & Space Port tenants. 

 

 Call the Antelope Valley Board of Trade’s Palmdale office at 661-947-9033, or email  

Vicki@avbot.org for ticket information and reservations.  More information is also available on the 

Board of Trade website: www.avbot.org     

  

 Astronaut Kelly, #1 New York Times best-selling author, and naval aviator who flew combat 

missions during the Gulf War, is the recipient of many awards, including the Legion of Merit, two 

Defense Superior Service Medals and two Distinguished Flying Crosses, Kelly was selected as an 

astronaut in 1996. He flew his first of four missions in 2001 aboard Space Shuttle Endeavour, the 

same space shuttle that he commanded on its final flight in May 2011. He has also commanded 

Space Shuttle Discovery and is one of only two individuals who have visited the International Space 

Station on four different occasions. 

  

Already a celebrated American, Kelly became the center of international attention after the 

January 2011 assassination attempt on his wife, former US Congresswoman Gabrielle Giffords. In 

their best-selling memoir, Gabby, the couple share their story of hope and resilience. Kelly has also 

written two children’s books about the space explorations of a little mouse chosen for space 

missions, Mousetronaut: A Partially True Story, and Mousetronaut Goes to Mars.  

  

SPACEFLIGHT EXPERIENCE:  Kelly’s first trip into space was as pilot of STS-108. Lifting 

off on Dec. 5, 2001, STS-108 Endeavour visited the ISS, delivering over three tons of equipment, 

supplies, and a fresh crew to the orbiting outpost.  Kelly and Mission Specialist Linda Godwin used 

the shuttle’s robotic arm to lift the Raffaello Multi-Purpose Logistics Module from the shuttle payload 

bay and attach it to a berth on the station’s Unity node.  

  

 Mission managers extended Endeavour’s flight duration to 12 days to allow the crew to 

assist with additional maintenance tasks on the station, including work on a treadmill and replacing a 

failed compressor in one of the air conditioners in the Zvezda Service Module.  Kelly traveled over 

4.8 million miles and orbited the earth 186 times over 11 days and 19+ hours. 

  

In July 2006, Kelly served as pilot for STS-121 Discovery, the second “Return to Flight” 

mission following the loss of Columbia in February 2003.  The main purposes of the mission were to 

test new safety and repair techniques introduced following the Columbia disaster as well as to 

deliver supplies, equipment, and European Space Agency (ESA) astronaut Thomas Reiter from 

Germany to the ISS.  Kelly traveled over 5.28 million miles and orbited the Earth 202 times over 12 

days and 18+ hours. 

  

STS-124 Discovery was Kelly’s first mission as commander.  Kelly and his crew delivered 

the pressurized module for Kibo to the ISS.  The module is the largest component of the Kibo 

laboratory and the station’s largest habitable module.  Discovery also delivered Kibo’s Remote 

Manipulator System.  Perhaps the most important part they delivered was a replacement part for the 

station’s toilet.  The single toilet on the ISS had been malfunctioning for a week, creating a 



potentially serious problem for the crew.  Kelly traveled over 5.7 million miles and orbited the earth 

218 times over 13 days and 18 hours. 

 

 STS-134 launched on May 16, 2011.  Kelly’s wife, Gabrielle Giffords, traveled to Florida on 

her first trip since moving from Tucson to Houston in January after an attempted 

assassination.  Kelly was the commander of the mission, which was Space Shuttle Endeavour’s 

last.  He and his crew delivered the Alpha Magnetic Spectrometer (AMS) to the ISS.  AMS is a 

15,000-lb cosmic particle detector that was installed on the outside of the space station.  Its 

experiments will help researchers study the formation of the universe and search for evidence of 

dark matter and antimatter.  Kelly traveled more than 6.5 million miles and orbited the earth 248 

times over 15 days, 17 hours, and 38 minutes. 

 

 
 
Economic forecaster Thornberg To Address Outlook Conference 

 

  Economist Christopher Thornberg, Ph.D, founding partner of Beacon Economics, LLC, and 

one of California’s leading economists, will deliver the regional economic forecast at the Antelope 

Valley Business Outlook Conference, Friday, Feb. 21, 2014. 

 

AV Board of Trade Business Outlook Conference Chairman Al Hoffman said Thornberg was 

invited to return to the conference because the regional economic forecast he delivered in his most 

recent appearance in 2007 received exceptionally high marks in an audience survey. Hoffman said 

Thornberg’s previous BOC forecasts were popular because of his focus and analysis on regional 

economics, labor markets, economic policy and real estate. Thornberg was one of the first and most 



adamant predictors of the subprime mortgage market crash that began in 2007, and he also 

provided an early warning of the global economic recession that followed. 

 

In his economic forecast  to the 2014 Business Outlook Conference, Thornberg  will be 

speaking  in a new venue, the Events Center of the Mojave Air & Space Port in the Northern 

Antelope Valley Region of Southern California.  Call the Antelope Valley Board of Trade office for 

ticket reservations and further information. Or visit the Board online at www.avbot.org 

 

Dr. Thornberg  is highly visible in news media reports on the state and national economies. 

He appears on televised news programs and is regularly quoted by such national publications as the 

Wall Street Journal and the New York Times.  

 

Thornberg holds a Ph.D in Business Economics from the Anderson School at UCLA and a 

bachelor’s degree in Business Administration from New York State University, Buffalo. Prior to 

launching Beacon Economics, Thornberg was a senior economist with UCLA’s Anderson Forecast 

where he regularly authored economic outlooks for California, Los Angeles and the East Bay, as well 

as other areas. He also developed specialized forecasts for a variety of public and private entities. 

He previously taught in the MBA program at UCLA’s Anderson School, in the Rady School of 

Business at the University of California San Diego, and at Thammasat University in Bangkok, 

Thailand. He also held a faculty position in the economics department of Clemson University. 

 

Dr. Thornberg has been involved in research and development of analytic products for 

international clients, exploring trade and economic  connections  between the United States and the 

world. This work has focused on the impact U.S. trading partners have on U.S. global 

competitiveness.  

 

Dr.Thornberg serves on the editorial board of the Graziadio Business Report, a peer-

reviewed publication of the Graziadio School of Business and Management at Pepperdine 

University. He also serves on the Residential! Real  Estate Committee a! the University of San 

Diego’s Burnham-Moores Center. He is also a member of the National Association of Business 

Economists’ quarterly “Outlook” and a contributor to the “Economic Consensus Outlook,” published 

by the Journal of Business Forecasting.  

 

Dr. Thornberg also serves on the boards of a number of business and nonprofit 

organizations, including the Board of Directors of the Los Angeles Area Chamber of Commerce. 

Since 2006, he has served on the advisory board of the Wall Street hedge fund, Paulson & Co., Inc. 

Between 2008 and 2012 he served as a chief economic advisor to the California State Controller’s 

Office and as chairman of Controller John Chiang’s Council of Economic Advisors. Dr. Thornberg 

regularly presents to leading business, government, and nonprofit organizations around the world. 



 

Denny’s CEO to address 2014 Antelope Valley Outlook Event 

  John Miller, president and CEO for Denny’s Corporation, one of the nation’s largest and 
most durable family service restaurant companies, will be among the featured speakers addressing 
the Antelope Valley Business Outlook Conference, Feb. 21, 2014.  
 

Named to his position by the Denny’s Corp. Board of Directors in January 2011, career 
restaurant executive Miller was credited with leading Denny’s back from recessionary setbacks and 
returning the company to growth and profitability. In the second quarter of this year, Denny’s posted 
a 35% increase in profitability. 
  

Now in its 60th year of operation, Denny’s has company-owned or franchised locations in all 
50 states, Canada, Puerto Rico, Guam, Mexico, Honduras, Costa Rica, Curacao, the Dominican 
Republic and New Zealand, with combined sales of about $2.5 billion. 
  
Miller’s appearance at the Antelope Valley Board of Trade-organized Business Outlook Conference 
was brought about through an invitation from Lancaster City Councilman Ken Mann, a consulting 
executive with Denny’s Corp. 
 
 The day-long 2014 Business Outlook Conference will be held in the new Events Center at 
Mojave Air & Space Port. 
  

CEO Miller, who was quoted as saying, “The most sacred thing about running a restaurant is 
that the customer comes back,” is expected to share insights into leadership, management and 
strategy  gained from his more than 30-year career in restaurant operations.  Prior to joining 
Denny’s, Miller served as CEO of Taco Bueno Restaurants, Inc. He also spent 17 years with Brinker 
International where he held numerous management positions, including president of Romano’s 
Macaroni Grill and president of Brinker’s Mexican Concepts, responsible for overseeing On the 
Border and Cozymel’s. Earlier in his career, Mr. Miller held various operations and restaurant 
management positions at Unigate Restaurant/Casa Bonita in Dallas, TX. Miller is also a member of 
Denny’s Board of Directors. 
  



Started in 1953 in Lakewood, CA under the name Danny’s Donuts, the company expanded 
its menu to include sandwiches and entrees the following year, and by 1959, with 20 restaurants, 
changed its name to Denny’s, a name that today enjoys public brand recognition in the high 90% 
range. Denny’s has nearly 1,700 restaurants and employs more than 21,000 people. 
  

For ticket reservations and details about Antelope Valley Business Outlook Conference 
sponsorship opportunities, call Executive Director Vicki Medina in the Palmdale office at 661-947-
9033, email Vicki@avbot.org or visit the Board of Trade website at www.avbot.org 
  

The Antelope Valley Board of Trade’s mission is to maintain and promote diverse business 
and industry, quality infrastructure and a strong legislative voice for business in the Greater Antelope 
Valley, an economic region encompassing the high desert and mountain region of Northern Los 
Angeles and Southeastern Kern counties. The Antelope Valley Board of Trade was founded in 1957. 

 

Private Space Vehicle Innovators to Headline at Economic Outlook Event 

 

 MOJAVE, Ca – Senior executives of two companies partnered in pioneering civilian space 

travel and new commercial space business will be among the speakers for the Friday, Feb. 21, 2014 

Antelope Valley Business Outlook Conference at Southern California’s Mojave Air and Space Port. 

 

 The Antelope Valley Board of Trade, organizer of the annual day-long event, announced that 

George T. Whitesides, CEO of Virgin Galactic, the spaceflight company founded by Sir Richard 

Branson, and  Kevin Mickey, President of  Scaled Composites, which won the X-Prize by being the 

first private company to carry passengers to space and back, have accepted invitations to appear on 

the program. 

 

 The two private sector aerospace leaders will address an audience of up to 800 at the 

conference, which also includes Astronaut Mark Kelly.  Email vicki@avbot.org for ticket reservations. 

 

 Scaled Composites, founded by legendary Antelope Valley aerospace innovator Burt Rutan, 

achieved international recognition in the mid-1980s for designing and building “Voyager,” which his 

brother Dick flew around the world non-stop and unrefueled.  Scaled found greater fame with the first 

ever private launch of people into space aboard SpaceShipOne. Scaled Composites, now a wholly-

owned subsidiary of Northrop Grumman Corp., is developing SpaceShipTwo and its launch vehicle, 

WhiteKnightTwo , in addition to designing and building the world’s largest wingspan airplane for 

Stratolaunch a Paul Allen company 

  

Last year Virgin Galactic, the world’s first commercial spaceline, took full ownership of its 

sister organization, The Spaceship Company, earlier formed under a joint venture with Scaled 

Composites and Virgin Galactic. During this development phase, The Spaceship Company  

completed the build out of manufacturing and assembly facilities at Mojave Air and Space Port,  

established a specialized workforce and transitioned  assets from Scaled  to begin building Virgin 

Galactic’s commercial fleet of WhiteKnightTwo (WK2) carrier aircraft and SpaceShipTwo (SS2) 

manned sub-orbital spacecraft. The vehicles will be used for Virgin Galactic’s spaceline operations 

at Spaceport America in southern New Mexico. 



 
  

George Whitesides is responsible for guiding all aspects of the company to commercial 

operation, including oversight of The Spaceship Company at Mojave, CA. 

 

 Before joining Virgin Galactic, George served as Chief of Staff for NASA, where he provided 

policy and staff support to the agency’s Administrator. Upon departure from NASA, he received the 

Distinguished Service Medal, the highest award the agency confers. Prior to his role at NASA, 

George served as Executive Director of the National Space Society (NSS), a space policy and 

advocacy group founded by Apollo program leader Wernher von Braun and the journalist Hugh 

Downs.  

 

 George began his career at Orbital Sciences Corporation as Executive Intern, and later, 

Special Assistant to the President. He served as Vice President of Marketing for Zero Gravity 

Corporation, a private space-tourism company, during its launch period, and Director of Marketing 

for Blastoff Corporation, a space experience company funded by film and technology leaders. 

  

Currently, George serves on the board of Virgin Unite USA, the philanthropic organization of 

Virgin Group. He is also a member of the World Economic Forum’s Global Agenda Council on 

Space Security; an advisory board member of the Rotary National Award for Space Achievement 

Foundation; a fellow of the UK’s Royal Aeronautical Society; and an associate fellow of the 

American Institute for Aeronautics and Astronautics.  He previously chaired the Reusable Launch 

Vehicle Working Group for the FAA’s Commercial Space Transportation Advisory Committee. He 

served for four years on the Board of Trustees of Princeton University. 

  

An honors graduate of Princeton University’s Woodrow Wilson School, George earned his 

undergraduate degree in public and international affairs. He earned a master’s degree in geographic 

information systems and remote sensing from the University of Cambridge in England, and was a 

Fulbright Scholar to Tunisia. George is a licensed private pilot and certified parabolic flight coach. 



 
 
 Scaled Composites LLC President Kevin Mickey  is an officer and senior management 

committee member of Scaled, a wholly owned subsidiary of the Northrop Grumman Corporation. 

 

 Previously, Mickey was Executive Vice President/General Manager. Prior to that he served as 

Vice President/CFO, where he co-led the sale of Scaled to Northrop. He is a senior member of the 

leadership that increased revenues ten-fold and held the line on profits throughout that rapid growth. 

He was responsible for directing the company’s overall financial policies and oversight of all financial 

functions including accounting, budget, insurance and tax. 

 

 As President, Mr. Mickey is concerned with the leadership and management of the enterprise 

as a whole. Responsibilities include overall program performance, strategic planning, new business 

and overall customer management and satisfaction for a broad range of customers. He is a 20-plus 

year veteran of aerospace and has participated in or been responsible for over 25 manned flight 

vehicles and held a senior leadership position during Scaled’s successful winning of the $10M Ansari 

X-prize for the first private manned funded spacecraft to exceed an altitude of 328,000 feet. 

 

 Before rejoining Scaled in 2006, Mickey held positions of increasing responsibility in project 

management and leadership at Lockheed Martin Skunk Works in Palmdale, CA. His responsibilities 

encompassed the management of projects demonstrating new methods, technologies and air vehicles 

associated with low observables. 

 

 He holds a Bachelor of Science in Business/Technical Management from the University of 

LaVerne and a Masters in Business Administration in Aviation from Embry-Riddle Aeronautical 

University. Mr. Mickey also holds a Program Management Certification from the Defense Acquisition 

University and has served as Adjunct Instructor on the topics of program management and business 

at Embry-Riddle University. 

  

He served as Vice Chairman of the Aviation and Aerospace Commission for the city of 

Palmdale, appointed by the Mayor. He is a frequent speaker on program management and the 



creative/innovative environment to organizations such as Coca-Cola, British American Business 

Counsel, Society of Plastics Engineers and the Society for the Advancement of Materials and 

Processes (SAMPE). 

 

Air Force and NASA to be featured at Outlook Conference 
 

  
 

Maj. Gen. Arnold W. Bunch, Jr., commander of the Air Force Test Center, and David 

McBride, director of NASA’s Dryden Flight Research Center, both at Edwards Air Force Base, Calif., 

have accepted invitations from the Antelope Valley Board of Trade to address the Antelope Valley 

Business Outlook Conference. 

 Maj. Gen. Bunch and Dryden Director McBride head two of the region’s largest economic 

assets, with vital links to the Antelope Valley’s aerospace and defense industry employers. 

  

Maj. Gen. Bunch directs a $31 billion enterprise of more than 18,000 military, civilian and 

contractor personnel across Edwards AFB, Eglin AFB and Arnold AFB. The AFTC provides 

developmental test and evaluation of experimental and research manned and unmanned air, space 

and cyber systems for military services, DARPA, NASA and international partners, in addition to 

operations of the Air Force Test Pilot School at Edwards. 

  

General Bunch was commissioned in 1984 as a graduate of the U.S. Air Force Academy. He 

completed undergraduate pilot training in 1985 and performed operational assignments as an 

instructor, evaluator and aircraft commander for B-52 Stratofortresses. Following graduation from 

the Air Force Test Pilot School, Gen. Bunch conducted developmental testing in the B-2 Spirit and 

B-52 and served as an instructor in each. Additionally, he commanded at the squadron, group and 

wing levels. Prior to his current assignment, he was the Commander of the Air Force Security 

Assistance Center, Air Force Materiel Command, Wright-Patterson AFB, Ohio. 

  

He was promoted to the rank of Major General on Aug. 23, 2013. 

 



NASA Director McBride 

 
  

As director of NASA’s Dryden Flight Research Center, David D. McBride  oversees all 

aspects of center management, strategy, and operations. NASA Dryden is, one of the 10 field 

centers of the National Aeronautics and Space Administration. 

 

Mr. McBride was appointed director of NASA Dryden on Jan. 4, 2010, after having served as 

acting director since April 2009 upon the retirement of former center director Kevin L. Petersen. He 

had previously served as Dryden’s deputy director since June 2008, first in an acting capacity and 

subsequently receiving the official appointment in January 2009. 

  

Mr. McBride’s prior management assignments at NASA Dryden include serving as Associate 

Director for Programs, overseeing the complete portfolio of Dryden projects supporting Exploration, 

Science, and Aeronautics.He also was program manager for NASA’s Flight Research Program at 

NASA Dryden. The Flight Research Program and Flight and Systems Demonstrations Project 

conducted flight research and discovery that expanded aerospace knowledge and capabilities – 

activities included the record-breaking flight of the solar-powered Helios aircraft to over 96,000 feet, 

the Active Aeroelastic Wing flight research project and the revolutionary Intelligent Flight Control 

System, demonstrating adaptive neural network flight control systems. 

  

McBride’s prior technical assignments include responsibilities as chief engineer for the X-33 

Extended Test Range, and lead flight systems engineer for the X-31 and X-29 flight research 

programs and Dryden’s F/A-18 Systems Research Aircraft. During a hiatus from NASA, McBride 

served as executive vice president and chief information officer of McBride and Associates, Inc., 

Albuquerque, NM, from 1993 through 1998. 

 

 McBride began his career at Dryden as a cooperative education student in 1982, specializing 

in digital flight control systems analysis. He earned a Bachelor of Science degree in Electrical 

Engineering from the University of New Mexico in 1985 and an executive Masters of Business 

Administration from the University of New Mexico in 1998. 
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