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AGENDA FOR REGULAR MEETING  
OF THE BOARD OF DIRECTORS  

OF THE PALMDALE WATER DISTRICT 
TO BE HELD AT 2029 EAST AVENUE Q, PALMDALE 

OR VIA TELECONFERENCE 

FOR THE PUBLIC: VIA TELECONFERENCE ONLY 
DIAL-IN NUMBER: 571-748-4021  ATTENDEE PIN: 405-818-688#
Submit Public Comments at: https://www.gomeet.com/405-818-688 

MONDAY, JANUARY 10, 2022 

6:00 p.m.  
NOTES: To comply with the Americans with Disabilities Act, to participate in any Board meeting 
please contact Dawn Deans at 661-947-4111 x1003 at least 48 hours prior to a Board meeting to 
inform us of your needs and to determine if accommodation is feasible. 

Additionally, an interpreter will be made available to assist the public in making comments under 
Agenda Item No. 4 and any action items where public input is offered during the meeting if 
requested at least 48 hours before the meeting.  Please call Dawn Deans at 661-947-4111 x1003 
with your request. (PWD Rules and Regulations Section 4.03.1 (c) )  

Adicionalmente, un intérprete estará disponible para ayudar al público a hacer comentarios 
bajo la sección No. 4 en la agenda y cualquier elemento de acción donde se ofrece comentarios 
al público durante la reunión, siempre y cuando se solicite con 48 horas de anticipación de la junta 
directiva. Por favor de llamar Dawn Deans al 661-947-4111 x1003 con su solicitud. (PWD reglas 
y reglamentos sección 4.03.1 (c) ) 

Agenda item materials, as well as materials related to agenda items submitted after distribution of 
the agenda packets, are available for public review at the District’s office located at 2029 East 
Avenue Q, Palmdale (Government Code Section 54957.5). Please call Dawn Deans at 661-947-
4111 x1003 for public review of materials. 

PUBLIC COMMENT GUIDELINES:  The prescribed time limit per speaker is three-
minutes.  Please refrain from public displays or outbursts such as unsolicited applause, 
comments, or cheering.  Any disruptive activities that substantially interfere with the ability 
of the District to carry out its meeting will not be permitted, and offenders will be requested 
to leave the meeting. (PWD Rules and Regulations, Appendix DD, Sec. IV.A.) 

Each item on the agenda shall be deemed to include any appropriate motion, resolution, or 
ordinance to take action on any item. 

1) Pledge of Allegiance/Moment of Silence.

2) Roll Call.

3) Adoption of Agenda.
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4) Public comments for non-agenda items.

5) Presentations:

5.1) Summary of redistricting law, criteria, the 2020 Census, and the process for a pre-
draft map public hearing. (No Budget Impact – Andrew Westall, Principal & 
Owner, Bear Demographics & Research/Assistant General Manager Ly) 

5.2) 2022 water supply status including water transfers, water banking and storage, 
and water conservation measures. (No Budget Impact – Resource & Analytics 
Director Thompson II/Director Mac Laren-Gomez)  

5.1) None at this time.  

6) Action Items - Consent Calendar (The public shall have an opportunity to comment on
any action item on the Consent Calendar as the Consent Calendar is considered
collectively by the Board of Directors prior to action being taken.)

6.1) Approval of minutes of Regular Board Meeting held December 13, 2021.

6.2) Ratification of payment of bills for December 27, 2021.

6.3) Payment of bills for January 10, 2022.

6.4) Reject claim received from Brigette Valtierra, represented by Deville Law Group,
and refer to Joint Powers Insurance Authority. (No Budget Impact – Finance 
Manager Hoffmeyer) 

7) Action Items - Action Calendar (The public shall have an opportunity to comment on any
action item as each item is considered by the Board of Directors prior to action being
taken.)

7.1) Consideration and possible action on Memorandum of Understanding with the
United Water Conservation District for joint cooperative and beneficial projects. 
(No Budget Impact – General Manager LaMoreaux/President Dizmang, Director 
Mac Laren-Gomez-Ad Hoc United Water Conservation District Committee) 

7.2) Consideration and possible action on authorizing the General Manager to execute 
a contract with Zim Industries, Inc. for well drilling services for Well No. 36 (new 
well). ($2,073,913.00 – Budgeted under Work Order No. 20-622 – Engineering 
Manager Rogers) 

7.3) Consideration and possible action on sponsorship of Antelope Valley Sheriff’s 
Boosters’ Casino Night to be held March 5, 2022. ($1,000.00 – Non-Budgeted – 
Director Mac Laren-Gomez) 

7.4) Consideration and possible action on authorization of the following conferences, 
seminars, and training sessions for Board and staff attendance within budget 
amounts previously approved in the 2022 Budget:  

a) See attached list of conferences, seminars, and training sessions.

8) Information Items:

8.1) Reports of Directors:
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a) Standing Committees; Organization Appointments; Agency Liaisons:

1) Antelope Valley East Kern Water Agency-AVEK – December 14.
(Director Dino/Director Mac Laren-Gomez, Alternate)

b) General Meetings Reports of Directors.

8.2) Report of General Manager. 

8.3) Report of General Counsel. 

9) Board members' requests for future agenda items.

10) Adjournment.

DENNIS D. LaMOREAUX, 
General Manager 

DDL/dd 
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ATTACHMENT 7.4.a 

PALMDALE WATER DISTRICT JANUARY 10, 2022 AGENDA 

AGENDA ITEM NO. 7.4) Consideration and possible action on authorization of the following 
conferences, seminars, and training sessions for Board and staff attendance within budget 
amounts previously approved in the 2022 Budget:  

1) California Special Districts Association (CSDA) Webinar: What’s New in Prevailing
Wage to be held January 11, 2022. 

2) CSDA Virtual Workshop: Records Management to be held January 12 & 13, 2022.
3) Association of California Water Agencies (ACWA) Webinar: Ask the Agency

Manager-Telematics Benefit to be held January 13, 2022. 
4) American Water Works Association (AWWA) Webinar: Lessons Learned from 2015

Drought – How to Prepare for the Next to be held January 13, 2022. 
5) CSDA Webinar: Brown Act Refresher and Updates to be held January 18, 2022.
6) CSDA Webinar: The New World of Remote Work to be held January 19, 2022.
7) CSDA Webinar: AB 1234 Ethics Training to be held January 26, 2022.
8) CSDA Webinar: Annual Employment Law Update to be held January 27, 2022.
9) CSDA Webinar: Tools for Workplace Violence De-escalation to be held February 1,

2022. 
10) CSDA Virtual Workshop: Board Member Best Practices to be held February 2, 2022.
11) California Foundation on the Environment and the Economy (CFEE) Special

Conference on Federal & State Infrastructure Spending – The Funding Blitz is 
On! Is California Ready to Make the Most of the Coming Infrastructure 
Investments? to be held February 3 – 4, 2022 in Napa. 

12) CSDA Webinar: What Special Districts Need to Know about the California Public
Records Act (CPRA) to be held February 8, 2022. 

13) CSDA Virtual Workshop: Crisis Communications to be held February 9, 2022.
14) CSDA Webinar: Sexual Harassment Prevention for Supervisors to be held February 15,

2022. 
15) CSDA Virtual Workshop: Special District Leadership Academy (SDLA) Module 1 –

Governance Foundations to be held February 16 and 17, 2022. 
16) Water Education Foundation Virtual Event: Exploring Drought in Solano County to be

held February 19, 2022. 
17) CSDA Webinar: Navigating Prop 218 Rates and Fees to be held February 22, 2022.
18) CSDA Virtual Workshop: Budget Preparations for Special Districts to be held February

23, 2022. 
19) AWWA Utility Management Conference to be held February 21 – 24, 2022 in Orlando,

Florida. 
20) CSDA Webinar: School Partnerships to be held February 28, 2022.
21) CSDA Webinar: Tools for Managing Disaster Response and Recovery to be held

March 1, 2022. 
22) CSDA Virtual Workshop: Policy and Procedure Writing to be held March 2, 2022.
23) CSDA Webinar: Sexual Harassment Prevention for Non-Supervisors to be held March

8, 2022. 
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24) CSDA Virtual Workshop: Build the Board Chair & Manager Connection to be held 
March 8 and 15, 2022. 

25) CSDA Virtual Workshop: SDLA Module 2 – Setting Direction to be held March 9 and 
10, 2022. 

26) CSDA Webinar: Board Member & District Liability Issues to be held March 14, 2022. 
27) CSDA Webinar: How to Develop a Diversity, Equity, Inclusion, Belonging (DEIB) 

Roadmap for Your Agency to be held March 15, 2022. 
28) CSDA Virtual Workshop: HR Boot Camp for Special Districts to be held March 16 and 

17, 2022. 
29) CSDA Special District Risk Management Authority (SDRMA) to be held March 22, 

2022 in Sacramento. 
30) CSDA Webinar: Search Engine Optimization to Support Communication to be held 

March 24, 2022. 
31) AWWA Sustainable Water Management Conference to be held March 27 – 30, 2022 in 

Denver, Colorado. 
32) CSDA Webinar: What to Expect From Your Financial Department to be held March 

29, 2022. 
33) CSDA Virtual Workshop: Rate Setting Under Propositions 218 and 26 to be held 

March 30 and 31, 2022. 
34) CSDA Special District Leadership Academy to be held April 3 – 6, 2022 in San Diego. 
35) AWWA-CA-NV Spring Conference Sustainable Water Through the Millennium to be 

held April 11 – 14, 2022 in Anaheim. 
36) CSDA Webinar: Reserve Policies for Special Districts – How Much is Enough? to be 

held April 12, 2022. 
37) CSDA Virtual Workshop: Prevailing Wage – Basics and Beyond to be held April 13 

and 14, 2022. 
38) CSDA Virtual Workshop: SDLA Module 3 – Board’s Role in Finance to be held April 

18 and 19, 2022. 
39) CSDA Virtual Workshop: The California Environmental Quality Act (CEQA) to be 

held April 20 and 21, 2022. 
40) CSDA Webinar: Addressing Cybersecurity Risks to be held April 26, 2022. 
41) CSDA Virtual Workshop: Financial Management for Special Districts to be held April 

27 and 28, 2022.  
42) Public Relations Society of America (PRSA) Western District Conference to be held 

April 27 – 29, 2022 in Honolulu, Hawaii. 
43) 2022 Western Region International Public Management Association for Human 

Resources (IMPA – HR) Annual Training Conference to be held May 1 – 4, 2022 
in Anaheim. 

44) CSDA Webinar: Winning Federal Grants – Steps to Success to be held May 3, 2022. 
45) ACWA 2022 Spring Conference & Exhibition to be held May 3 – 6, 2022 in 

Sacramento. 
46) CSDA Virtual Workshop: SDLA Module 4 – Board’s Role in HR to be held May 4 and 

5, 2022. 
47) CSDA Webinar: Latest Trends in Municipal Financing to be held May 10, 2022. 
48) CSDA Virtual Workshop: Overview of Special District Laws to be held May 10 – 12, 

2022. 
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49) CSDA 2022 Special Districts Legislative Days to be held May 17 – 18, 2022 in 
Sacramento. 

50) CSDA Webinar: CalPERS Update – What is the Impact of 21% Return and Lowering 
of Discount Rate to be held May 19, 2022. 

51) AWWA Annual Conference & Exhibition (ACE) 22 Water Conference to be held June 
12 – 15, 2022 on-line or in San Antonio, Texas. 

52) CSDA Webinar: Increase Efficiency With Cloud Technology to be held June 14, 2022. 
53) CSDA Webinar: Navigating the Surplus Land Act to be held June 16, 2022. 
54) CSDA 2022 General Manager Leadership Summit to be held June 19 – 21, 2022 in 

Coronado. 
55) CSDA Webinar: Financing With Flexibility to be held July 26, 2022. 
56) 2022 Tri-State Seminar to be held August 8 – 11, 2022 in Las Vegas, Nevada. 
57) CSDA 2022 Annual Conference & Exhibitor Showcase to be held August 22 – 25, 

2022 in Palm Desert. 
58) 2022 California Association of Public Information Officials (CAPIO) Annual 

Conference to be held August 29 – September 1, 2022 in San Diego. 
59) 2022 WateReuse California Annual Conference to be held September 11 – 13, 2022 in 

San Francisco. 
60) AWWA Water Infrastructure Conference to be held September 11 – 14, 2022 in 

Portland, Oregon. 
61) CSDA Webinar: Effective Management of People in a Hybrid Workplace to be held 

September 13, 2022. 
62) CSDA Virtual Workshop: Supervisory Skills for the Public Sector to be held 

September 14, 2022. 
63) CSDA 2022 Special District Leadership Academy to be held September 18 – 21, 2022 

in Napa. 
64) CSDA Webinar: AB 1234 Training – Ethics Training to be held October 11, 2022. 
65) CSDA Virtual Workshop: HR Boot Camp for Special Districts to be held October 12 

and 13, 2022. 
66) CSDA Webinar: Sexual Harassment Prevention for Supervisors to be held October 18, 

2022. 
67) CSDA Virtual Workshop: Financial Management for Special Districts to be held 

October 26 and 27, 2022. 
68) CSDA 2022 Board Secretary-Clerk Conference to be held November 7 – 9, 2022 in 

Seaside. 
69) CSDA Webinar: Sexual Harassment Prevention for Non-Supervisors to be held 

November 15, 2022. 
70) ACWA 2022 Fall Conference & Exhibition to be held November 29 – December 2, 

2022 in Indian Wells. 
71) CSDA On-Demand Webinar: “Opening Up:” How Public Employers Should Prepare. 
72) CSDA On-Demand Webinar: 2021 Annual Employment Law Update: Recent Cases 

and Trends. 
73) CSDA On-Demand Webinar: 2021 Emergency Preparedness Summit – Part 1. 
74) CSDA On-Demand Webinar: 2021 Emergency Preparedness Summit – Part 2. 
75) CSDA On-Demand Webinar: 2021 Ethics Compliance Training AB1234. 
76) CSDA On-Demand Webinar: 2021 Sexual Harassment Prevention Training. 
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77) CSDA On-Demand Webinar: 2021 When Redistricting and the CA Voter Rights Act 
Collide. 

78) CSDA On-Demand Webinar: A Legislative, Legal and Local Response to PFAS 2021. 
79) CSDA On-Demand Webinar: A Practical Guide for Creating New Board Member 

Orientation. 
80) CSDA On-Demand Webinar: Addressing Cybersecurity Risks. 
81) CSDA On-Demand Webinar: Ask me Anything – Brown Act Edition. 
82) CSDA On-Demand Webinar: Ask the Experts – Financing Options for Your District. 
83) CSDA On-Demand Webinar: Avoiding Common Mishaps – Reasonable 

Accommodation Process. 
84) CSDA On-Demand Webinar: American Water Infrastructure Act (AWIA) Risk 

Assessment and Emergency Response Plan. 
85) CSDA On-Demand Webinar: Board Secretaries/Clerks Inspiration Knowledge. 
86) CSDA On-Demand Webinar: Brown Act Principles. 
87) CSDA On-Demand Webinar: Budgeting for the COVID-19 Recession. 
88) CSDA On-Demand Webinar: Cash Flow & Tools for Working Remotely During 

COVID-19. 
89) CSDA On-Demand Webinar: Collaborating Remotely. 
90) CSDA On-Demand Webinar: Completing Your Form 700. 
91) CSDA On-Demand Webinar: CSDA’s Value-Added Benefits. 
92) CSDA On-Demand Webinar: Customer Service in the Public Sector. 
93) CSDA On-Demand Webinar: Developing a Groundwater Sustainability Plan. 
94) CSDA On-Demand Webinar: Diversity and Inclusion – Why It Matters for Leaders. 
95) CSDA On-Demand Webinar: Do’s and Don’ts of Initiative Campaigns. 
96) CSDA On-Demand Webinar: Dude, My Boss is a Millennial. 
97) CSDA On-Demand Webinar: Gender Identity Issues in the Workplace. 
98) CSDA On-Demand Webinar: General Manager Evaluations. 
99) CSDA On-Demand Webinar: Getting Oriented – Resources for New Board Members. 
100) CSDA On-Demand Webinar: Good Governance. 
101) CSDA On-Demand Webinar: Handling the Eminent Domain Process. 
102) CSDA On-Demand Webinar: Holding Public Meetings During COVID-19. 
103) CSDA On-Demand Webinar: How and Why Special Districts Need to be Involved in 

LAFCO. 
104) CSDA On-Demand Webinar: How Debt Intercept Enhances Collectibles. 
105) CSDA On-Demand Webinar: How to Handle an Unexpected Sure in PRA Requests. 
106) CSDA On-Demand Webinar: Implementing an Electronic Content Management 

System. 
107) CSDA On-Demand Webinar: Independent Contractors, Dynamex, and AB5. 
108) CSDA On-Demand Webinar: Is Your District Recession Ready? 
109) CSDA On-Demand Webinar: Litigation Lessons Learned From 2020. 
110) CSDA On-Demand Webinar: Managing Employees Through a Pandemic. 
111) CSDA On-Demand Webinar: Maximize Your Membership Resources for 

Board/Trustees. 
112) CSDA On-Demand Webinar: Maximizing Employee Potential Through the 

Coaching/Eval. 
113) CSDA On-Demand Webinar: Messaging in a Crisis: How to Use Plain Language. 
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114) CSDA On-Demand Webinar: Navigating Prop 218 Rates and Fees. 
115) CSDA On-Demand Webinar: New Cal/OSHA COVID-19 Safety Standard. 
116) CSDA On-Demand Webinar: New Strategies to Reduce PG&E Electricity Costs. 
117) CSDA On-Demand Webinar: NSDC Presents – Guide to State & Local Fiscal 

Recovery Funds. 
118) CSDA On-Demand Webinar: Online ADA Compliance & Transparency Requirements. 
119) CSDA On-Demand Webinar: Performance Management - A Change Agent. 
120) CSDA On-Demand Webinar: Prudently and Proactively Managing Pension Liabilities. 
121) CSDA On-Demand Webinar: Public Records Act Requests 2020. 
122) CSDA On-Demand Webinar: Questions Answered - New Cal/OSHA COVID-19 

Standard. 
123) CSDA On-Demand Webinar: Records Retention and Management in the Electronic 

Age. 
124) CSDA On-Demand Webinar: Resources & Connections for General Managers. 
125) CSDA On-Demand Webinar: Return to Work: Life After COVID-19. 
126) CSDA On-Demand Webinar: Revenue Enhancements for Special Districts. 
127) CSDA On-Demand Webinar: Rules of Order Made Easy! 
128) CSDA On-Demand Webinar: Save the Drama: Managing Challenging Employee 

Situations. 
129) CSDA On-Demand Webinar: Saving Money, Time & Effort With Value-Added 

Benefits. 
130) CSDA On-Demand Webinar: SB1383 Reducing Short-Lived Climate Pollutants in CA. 
131) CSDA On-Demand Webinar: School Partnership Lessons Learned and Next Steps. 
132) CSDA On-Demand Webinar: Special District Workforce Partnerships. 
133) CSDA On-Demand Webinar: Staying Open: Navigating Workplace Safety Concerns. 
134) CSDA On-Demand Webinar: Strategic Planning for Special Districts 
135) CSDA On-Demand Webinar: Successful Strategies for Utilizing Debt. 
136) CSDA On-Demand Webinar: Supplemental Paid Sick Leave - Senate Bill 95. 
137) CSDA On-Demand Webinar: Take Action: Engaging With Your Legislators. 
138) CSDA On-Demand Webinar: Telecommuting Policies. 
139) CSDA On-Demand Webinar: The ABC's of SDLF. 
140) CSDA On-Demand Webinar: The Critical Nature of Communications in the Public 

Agency. 
141) CSDA On-Demand Webinar: The Great Board Chair. 
142) CSDA On-Demand Webinar: The Role of Retirees in the COVID-19 Response. 
143) CSDA On-Demand Webinar: Tips and Tricks for CSDA Annual Awards. 
144) CSDA On-Demand Webinar: Top 10 Prevailing Wage Tips for Agencies. 
145) CSDA On-Demand Webinar: Understanding Board & District Liability Issues 2020. 
146) CSDA On-Demand Webinar: Voting Rights and Redistricting Update. 
147) CSDA On-Demand Webinar: Water and Service Rates in Today's Environment. 
148) CSDA On-Demand Webinar: What Every Board Member Should Know. 
149) CSDA On-Demand Webinar: Who Does What? Best Practices in Board/Staff 

Relations. 
 
 



Palmdale Water District Redistricting Process 
Timeline 

Summary of Redistricting Law, Criteria,  
2020 Census, and Process 
Pre-Draft Map Public Hearing Mon. January 10, 2021 – 6pm 

Palmdale Water District 
2029 E Avenue Q or Via Teleconference 

Public Hearing/Workshop Thurs. January 27, 2021 – 5pm 
Palmdale Water District 
2029 E Avenue Q or Via Teleconference 

Presentation and Adoption of Draft  
Division Boundaries Map 
Draft Map Public Hearing Mon. February 14, 2022 – 6pm 

Palmdale Water District 
2029 E Avenue Q or Via Teleconference 

Presentation and Adoption of Final  
Division Boundaries Map  
Final Public Hearing Mon. March 28, 2022 – 6pm 

Palmdale Water District 
2029 E Avenue Q or Via Teleconference 

AGENDA ITEM NO. 5.1



Palmdale Water District Redistricting Process 

Frequently Asked Questions 

Every ten years, local governments use new census data to redraw their district lines to reflect how local 
populations have changed. Federal and state law requires Special Districts to engage communities in 
the redistricting process by holding public hearings and/or workshops and doing public outreach, 
including to non- English-speaking communities. 

What is redistricting? 

Every ten years, districts must be redrawn so that each district is substantially equal in population. This 
process, called redistricting, is important in ensuring that each board member represents about the same 
number of constituents. In the Palmdale Water District, the Board of Directors is responsible for drawing 
board member districts. Redistricting is done using U.S. Census data, which was released in August, 
2021. For the Palmdale Water District, the redistricting process must be completed by April 17, 2022. 

Why does redistricting matter to me? 

Redistricting determines which neighborhoods and communities are grouped together into a district for 
purposes of electing a board member. 

The Board of Directors will seek input in selecting the next district map for our board members. You have 
an opportunity to share with the Board of Directors how you think district boundaries should be drawn to 
best represent your community. 

You can contact Adam Ly, Assistant General Manager, at aly@palmdalewater.org or 661-456-1062 to 
find out more about how the process works. 

What do the existing board member districts look like? 

You can find a map of the District’s current board member districts here. 

What criteria will our Board of Directors use when drawing district lines? 

To the extent practicable, district lines will be adopted using the following criteria: (1) geographically 
contiguous districts, (2) the geographic integrity of local neighborhoods or communities shall be 
respected in a manner that minimizes its division, (3) geographic integrity of a city shall be respected in 
a manner that minimizes its division, (4) easily identifiable boundaries that follow natural or artificial 
barriers (rivers, streets, highways, rail lines, etc.), and (5) lines shall be drawn to encourage geographic 
compactness. In addition, boundaries shall not be drawn for purposes of favoring or discriminating 
against a political party. 

How will our Board of Directors notify the public about redistricting? 

The Board of Directors will reach out to local media to publicize the redistricting process. Also, we will 
make a good faith effort to notify community groups of various kinds about the redistricting process. 
Our public workshop and public input hearings will be provided in applicable languages (e.g., Spanish) 
if residents submit a request in advance. The Board of Directors will notify the public about the 
redistricting public workshop and public input hearings, post maps online before adoption, and create 
a dedicated web page for all relevant information about the redistricting process. 



How can I get involved? 

The Board of Directors will be holding a public workshop and public input hearings to receive public 
input on where district lines should be drawn. The public workshop and public input hearings will be 
held on: 

Pre-Draft Map Public Hearing January 10, 2021 @ 6pm 

Public Workshop January 27, 2022 @ 5pm 

Draft Map Adoption/Pre-Final Map Public Hearing February 14, 2022 @ 6pm 

Final Map Public Hearing/Final Map Adoption March 28, 2022 @ 6pm 

The public workshop and all public input hearings will be held virtually online or at the District offices 
located at: 

Palmdale Water District 

2029 E Avenue Q 

Palmdale, CA 93550 

You can also submit public comments, including suggested draft maps, by emailing 
aly@palmdalewater.org  

Where can I find out more? 

The Palmdale Water District maintains a webpage on the redistricting process here: [link] 



Palmdale Water District Redistricting Process 
Public Comment Form on Communities of Interest 

Input from the public is critical to help inform the Board of Directors about your Community of Interest.  The 
Palmdale Water District has prepared this Public Comment Form to provide the public with a way of submitting 
information on characteristics that may define your Community of Interest.   

The concept of protecting Communities of Interest is to draw boundaries in a manner that preserves communities 
that share common interests and that should be included within a single district for purposes of their effective 
and fair representation. There are many types of common interests that may identify a Community of Interest. 
For example, communities may be defined by the location of geographic boundaries or features, such as a 
housing subdivision, parks, lakes, mountains or freeways. Communities may share a common culture or 
language. Communities may be defined by their neighborhood, or by the location of cultural, religious or 
educational institutions. Certain public services, like public schools and public transit may also help define a 
community. 

If you would like the Board of Directors to consider a particular Community of Interest, we invite you to complete 
and submit a Public Comment Form, to speak at a public hearing or to submit your written comments to the 
District. All personal information listed on this form is voluntary and will become a part of the Palmdale Water 
District’s public record. The public is not required to fill out all of the questions below, but the more information 
the District gathers, the better informed the process of redrawing Board of Director district boundaries will be. 

Name: Date: 

Email or phone number: 

What is the neighborhood/zip code where you reside: 

How do you describe your community to someone who hasn’t visited? What streets/boundaries define 
your community? 

What are the major cultural/recreational/educational/religious institutions in your community? 



2

Does your community have major geographical boundaries/features (freeways, parks, lakes, 
mountains)? 

Do you have concerns about the current boundaries of your Board of Director District? 

Other Comments:  



Summary of Redistricting 
Law, Criteria, and Process
2022 Board of Directors Redistricting Process

January 10, 2022

1



Overview of Redistricting Laws
• U.S. Constitution

• Federal Voting Rights Act

• California Elections Code

• California Constitution

• Case Law

2



Equal Population Principle
• General Principle: Board of Director Divisions must be 
substantially equal in population

• U.S. Constitution's Equal Protection Clause and “One‐Person, One‐Vote” 
Jurisprudence

• California Elections Code Section 21621 (“substantially equal” in “total 
population” as required by the U.S. Constitution)

3



Equal Population Principle
• Make good faith effort to draw districts with equal population

• Exact equality is not required for local districts if deviation is
justified by legitimate state purposes

• Deviation of less that 10 percent is presumptively valid
• Only if for legitimate reasons

• Deviations should be explained on traditional redistricting criteria of
other lawful justifications

• Legal Authorities –U.S. Constitution, Supreme Court Case Law including
Reynolds v. Sims, Gaffney v. Cummings, Larios v. Cox, Harris v. Arizona
Independent Redistricting Commission

4



Equal Population Principle
• Deviations from equal population should be justified

• Show consistent reliance on traditional redistricting criteria (e.g., 
respecting neighborhoods and communities of interest, observing 
natural and other boundaries, maintaining compact districts)

• Do not seek to disadvantage any particular group

• Show good faith effort

5



Equal Population Principle
• Measuring Population Equality and Deviation

• Start with District’s total population
• 126,994

• Determine ideal equal population of the 5 Board of Director Divisions
• 25,399

• Determine percent deviation from ideal of each district

• Determine total percent deviation – difference between the districts 
with the greatest positive and negative percent deviations

6



Equal Population Principle
• Example of a District with 
a population of 100,000 
and 5 Board of Directors 
Divisions

• Total Percent Deviation = 
9.5%

7

Division
Total 

Population
Ideal 

Population
Percent 
Deviation

1 19,000 20,000 ‐5

2 20,000 20,000 0

3 19,900 20,000 ‐0.5

4 20,900 20,000 +4.5

5 20,200 20,000 +1.0



Traditional Redistricting Criteria
• Focus on traditional redistricting criteria

• Contiguity

• Compactness

• Natural Boundaries and Streets

• Neighborhood and Communities of Interest

• Legal Authorities – Case Law, California Constitution Article XXI, Section
2; California Elections Code Section 21621

8



Traditional Redistricting Criteria
• Contiguity – all parts of district should connect

• Compactness – district should be geographically compact
• Many ways to measure compactness

• Be aware of appearance, shape, and border lines

• Existing boundaries – observe existing boundaries
• Geographic, topographic boundaries
• Streets, Freeways
• Other Boundaries

9



Traditional Redistricting Criteria
• Neighborhoods and Communities of Interest – preserve 
communities sharing common interests

• Neighborhoods

• Example of Common Interests
• Land Use patterns (residential, industrial, commercial)

• Cultural and Language characteristics

• Income Level

• Educational Background; Employment and Economic patterns

• Crime, schools, other common issues

• Obtain public testimony and consider census data, City neighborhood 
information, planning information, etc.

10



Equal Protection Clause

• 14th Amendment’s Equal Protection Clause prohibits the use of 
race as the predominant factor in redistricting except in narrow 
cases
• race generally cannot be “predominant” factor

• i.e., no racial gerrymandering

• Legal Authorities – U.S. Constitution; Supreme Court Case law including 
Shaw v. Reno, Miller v. Johnson, Bush v. Vera, Cromartie I & II, Alabama 
Legislative Black Caucus, Cooper v. Harris, Bethune‐Hill

11



Equal Protection Clause

• 14th Amendment’s Equal Protection Clause does not, however,
prohibit all consideration of race

• May consider race as a factor along with traditional race‐neutral
redistricting criteria

• Consideration of traditional criteria should not be subordinated
to consideration of race and should be contemporaneous

12



Equal Protection Clause

• Evidence of race as a predominant factor:
• Direct testimony

• Circumstantial evidence (demographics, shape, changes, process, public 
record)

• If race determined to be predominant factor, strict scrutiny 
applies to redistricting plan
• Need compelling state interest

• Plan must be narrowly tailored

• High burden

13



Federal Voting Rights Act
• Section 2 of the Voting Rights Act of 1965

• Prohibits any voting practice or procedure that “results in a denial or 
abridgement” of the right to vote based on race, color, or language 
minority status

• Applies to prohibit redistricting plans that result in “vote dilution” by 
depriving minority voters of an equal opportunity to elect a candidate 
of their choice

• i.e., must not unlawfully minimize or cancel minority voting strength

• Discriminatory effect sufficient, discriminatory intent not required

14



• Examples of “Vote Dilution”

• Fracturing – dispersing minority voters into several different districts 
such that a bloc‐voting majority can routinely outvote them

• Packing – concentrating minority voters into a small number of districts 
and thereby minimizing their influence in other districts

Federal Voting Rights Act

15



Federal Voting Rights Act
• The Supreme Court has set three preconditions to Section 2
liability under the federal VRA (the “Gingles” criteria)

• The minority group must be sufficiently large and geographically
compact to constitute a majority in a district

• The minority group must be politically cohesive; and

• The majority votes sufficiently as a bloc to enable it usually to defeat
the minority’s preferred candidate

• Legal Authorities – Section 2 of the Voting Rights Act; Thornburg v. Gingles

16



Summary of Law and Criteria
• Key Principles to Keep in Mind

• Strive for Population Equality
• Make a good faith effort to draw districts equal in population

• Justify any deviations with use of traditional redistricting criteria

• Focus on Traditional Redistricting Criteria
• Draw contiguous and compact districts

• Respect boundaries, neighborhoods, and communities of interest

• Obtain public testimony, neighborhood/community information, and make a good 
record

• Do not Use Race as the Predominant Factor
• Focus on traditional race‐neutral criteria

• Comply with the Voting Rights Act
• Avoid fracturing or packing minority voters

• Establish and Follow a Good Process

17



2020 Palmdale Water District 
Demographic Profile

18

Board of Directors Divisions 1 2 3 4 5 Total

Total Population (Pop) 2020 Adjusted 25,695  25,645  25,200  24,892  25,562  126,994 

Deviation 296        1.2% 246        1.0% (199)       ‐0.8% (507)       ‐2.0% 163        0.6% 3.2%

Latino 17,251   67.1% 16,700   65.1% 17,927   71.1% 17,598   70.7% 18,252   71.4% 87,728     69.1%

White 2,537     9.9% 4,453     17.4% 2,927     11.6% 2,937     11.8% 2,188     8.6% 15,041     11.8%

Black 4,761     18.5% 3,122     12.2% 3,028     12.0% 2,940     11.8% 3,661     14.3% 17,512     13.8%

American Indian 173         0.7% 201         0.8% 101         0.4% 176         0.7% 137         0.5% 788           0.6%

Asian 514         2.0% 677         2.6% 724         2.9% 756         3.0% 831         3.3% 3,503        2.8%

Hawaiian, Pacific Islander 31           0.1% 38           0.1% 72           0.3% 44           0.2% 19           0.1% 204           0.2%

Other Race 207         0.8% 203         0.8% 195         0.8% 202         0.8% 221         0.9% 1,028        0.8%

Multi Minority Race 208         0.8% 227         0.9% 208         0.8% 222         0.9% 240         0.9% 1,105        0.9%



2022 Redistricting Timeline
• Summary of Redistricting Law, Criteria,
2020 Census, and Process
Pre‐Draft Map Public Hearing Mon. January 10, 2022 – 6pm

• Public Workshop Thurs. January 26, 2022 – 5pm

• Presentation and Adoption of Draft District Boundaries Map
Pre‐Final Map Public Hearing Mon. February 14, 2022 – 6pm

• Presentation and Adoption of Final District Boundaries Map
Final Public Hearing Mon. March 28, 2022 – 6pm

19



Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Total Population (Pop) 25,695         25,645         25,200         24,892         25,562         126,994      

Deviation 296               246               (199)              (507)              163               803              

% Deviation 1.2% 1.0% ‐0.8% ‐2.0% 0.6% 3.2%
Latino 67.1% 65.1% 71.1% 70.7% 71.4% 69.1%
White 9.9% 17.4% 11.6% 11.8% 8.6% 11.8%
Black 18.5% 12.2% 12.0% 11.8% 14.3% 13.8%
American Indian 0.7% 0.8% 0.4% 0.7% 0.5% 0.6%
Asian 2.0% 2.6% 2.9% 3.0% 3.3% 2.8%
Hawaiian, Pacific Islander 0.1% 0.1% 0.3% 0.2% 0.1% 0.2%
Other Race 0.8% 0.8% 0.8% 0.8% 0.9% 0.8%
Multi Minority Race 0.8% 0.9% 0.8% 0.9% 0.9% 0.9%

Voting Age Population (VAP) 17,393         18,776         18,436         17,997         18,101         90,704        

Latino 64.5% 61.8% 68.7% 67.7% 69.5% 66.4%
White 12.1% 20.7% 13.5% 14.1% 9.9% 14.1%
Black 18.4% 11.9% 12.2% 12.1% 14.5% 13.7%
American Indian 0.8% 0.9% 0.5% 0.8% 0.5% 0.7%
Asian 2.4% 2.9% 3.3% 3.5% 3.7% 3.2%
Hawaiian, Pacific Islander 0.1% 0.1% 0.3% 0.2% 0.1% 0.2%
Other Race 0.8% 0.8% 0.8% 0.8% 0.8% 0.8%
Multi Minority Race 0.8% 0.8% 0.8% 0.8% 0.9% 0.8%

Citizen Voting Age Population (CVAP) 2019 12,183         14,090         13,833         13,672         13,557         67,334        

Latino 57.6% 57.3% 59.5% 59.7% 61.4% 59.1%
White 17.4% 26.6% 19.3% 22.2% 15.8% 20.4%
Black 20.5% 10.2% 17.0% 12.1% 18.6% 15.5%
Asian 2.5% 4.1% 2.9% 5.4% 3.8% 3.8%
All Other 2.1% 1.8% 1.4% 0.5% 0.5% 1.2%

2020 Census State Adjusted Redistricting Data

2019 ACS CVAP Tabulation

11/23/2021
1 of 10



Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Total Population (By Age and Gender) 23,912         23,995         23,070         23,114         23,749         117,840      

Male 48.2% 48.2% 51.3% 47.9% 51.5% 49.4%
Female 51.8% 51.8% 48.7% 52.1% 48.5% 50.6%
Under 5 years 9.8% 8.0% 7.5% 7.9% 6.2% 7.9%
   Male 4.7% 4.1% 3.7% 3.8% 3.8% 4.0%
   Female 5.1% 3.9% 3.8% 4.1% 2.5% 3.9%
5 to 17 years 24.6% 22.2% 21.3% 21.6% 25.1% 23.0%
   Male 12.9% 10.7% 11.6% 10.0% 14.8% 12.0%
   Female 11.8% 11.4% 9.7% 11.6% 10.4% 11.0%
18 to 65 years 56.9% 59.9% 63.2% 60.8% 60.5% 60.2%
   Male 26.9% 29.1% 32.3% 29.6% 30.0% 29.6%
   Female 30.0% 30.7% 30.9% 31.2% 30.5% 30.7%
65 years and over 8.7% 10.0% 8.0% 9.7% 8.1% 8.9%
   Male 3.7% 4.3% 3.6% 4.4% 3.0% 3.8%
   Female 5.0% 5.7% 4.4% 5.2% 5.1% 5.1%

Total Households (By Household Income) 6,806            6,592            6,073            6,586            5,577            26,057        

   Less than $10,000 13.3% 4.4% 5.3% 6.0% 3.5% 6.7%
   $10,000 to $14,999 10.1% 5.2% 2.7% 6.7% 1.6% 5.5%
   $15,000 to $24,999 16.2% 8.6% 6.0% 11.6% 5.1% 9.7%
   $25,000 to $34,999 15.0% 8.8% 9.3% 12.5% 6.3% 10.6%
   $35,000 to $49,999 14.9% 13.1% 14.9% 14.3% 17.7% 14.9%
   $50,000 to $74,999 11.2% 22.4% 23.7% 19.9% 21.8% 19.6%
   $75,000 to $99,999 11.2% 13.9% 16.4% 13.8% 18.4% 14.6%
   $100,000 to $149,999 6.1% 14.5% 15.5% 11.8% 19.1% 13.1%
   $150,000 to $199,999 0.9% 6.5% 3.8% 2.3% 3.0% 3.3%
   $200,000 or more 1.0% 2.5% 2.6% 1.0% 3.4% 2.1%
Population 25 years and over (By Education Level) 12,890         14,245         13,846         14,023         13,129         68,133        

   Less than 9th grade 18.5% 11.8% 13.8% 15.8% 16.2% 15.2%
   9th to 12th grade, no diploma 22.2% 14.9% 16.8% 14.7% 12.9% 16.3%
   High school graduate (includes equivalency) 29.5% 28.2% 27.6% 28.6% 30.1% 28.8%
   Some college, no degree 19.4% 24.4% 25.3% 25.0% 21.8% 23.3%
   Associate degree 4.4% 9.0% 6.1% 5.7% 7.6% 6.6%
   Bachelor's degree 4.6% 8.9% 7.3% 7.7% 9.7% 7.7%
   Graduate or professional degree 1.3% 2.9% 3.0% 2.4% 1.7% 2.3%

2019 ACS Reformatted Tables ‐Block Group Tabulation

11/23/2021
2 of 10



Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Population 15 years and over (By Marital Status) 16,905         17,967         17,607         17,659         17,908         88,046        

   Never married 46.9% 41.0% 41.5% 41.6% 41.8% 42.5%
   Now married, except separated 36.0% 43.7% 42.6% 42.6% 44.8% 42.0%
   Separated 3.7% 2.9% 2.6% 2.3% 3.5% 3.0%
   Widowed 4.6% 3.8% 5.4% 4.6% 4.3% 4.5%
      Female 3.9% 3.1% 3.9% 3.2% 3.6% 3.5%
   Divorced 8.8% 8.7% 8.0% 8.8% 5.6% 8.0%
      Female 4.9% 5.8% 3.7% 5.8% 3.0% 4.6%
Total Housing Units (By Occupancy Status) 7,632            7,021            6,480            6,980            6,064            34,177        

Occupied 89.2% 93.9% 93.7% 94.4% 92.0% 92.6%
Owner occupied 28.4% 61.5% 66.6% 57.0% 72.1% 56.0%
Renter occupied 60.8% 32.4% 27.1% 37.3% 19.9% 36.5%

Vacant 10.8% 6.1% 6.3% 5.6% 8.0% 7.4%
Occupied Housing Units (Overcrowding by Tenure) 6,806            6,592            6,073            6,586            5,577            31,634        

Overcrowded 13.9% 7.9% 6.5% 8.5% 6.8% 8.9%
Severely Overcrowded 3.0% 1.9% 0.9% 1.3% 1.7% 1.8%

Owner Occupied 31.8% 65.5% 71.1% 60.4% 78.4% 60.5%
Overcrowded 3.2% 3.9% 4.4% 4.7% 4.3% 4.1%
Severely Overcrowded 1.2% 1.5% 0.6% 1.1% 1.3% 1.2%

Renter Occupied 68.2% 34.5% 28.9% 39.6% 21.6% 39.5%
Overcrowded 10.7% 4.0% 2.1% 3.8% 2.5% 4.8%
Severely Overcrowded 1.7% 0.5% 0.3% 0.2% 0.4% 0.6%

Population 16 years and over (By Employment Status) 16,404         17,582         17,293         16,968         17,358         85,605        

In labor force: 53.8% 58.7% 59.8% 59.6% 58.0% 58.0%
  Civilian labor force: 53.8% 58.7% 59.5% 59.3% 58.0% 57.9%
    Employed 47.6% 54.6% 53.4% 53.9% 54.6% 52.9%
    Unemployed 6.1% 4.1% 6.1% 5.4% 3.4% 5.0%
  Armed Forces 0.0% 0.1% 0.2% 0.3% 0.0% 0.1%
Not in labor force 46.2% 41.3% 40.2% 40.4% 42.0% 42.0%

2019 ACS Reformatted Tables ‐Block Group Tabulation

11/23/2021
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Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Occupied housing units (Structure Type by Tenure) 6,806            6,592            6,073            6,586            5,577            31,634        

Owner‐occupied housing units: 31.8% 65.5% 71.1% 60.4% 78.4% 60.5%
1 Unit 30.9% 61.9% 69.9% 46.6% 78.0% 56.4%
2 to 4 Units 0.2% 0.0% 0.2% 0.0% 0.2% 0.1%
   5 or More Units 0.4% 0.0% 0.4% 0.8% 0.0% 0.3%
  Other 0.3% 3.6% 0.6% 13.0% 0.2% 3.7%

Renter‐occupied housing units: 68.2% 34.5% 28.9% 39.6% 21.6% 39.5%
1 Unit 16.4% 19.1% 25.4% 22.3% 20.8% 20.7%
2 to 4 Units 11.3% 1.6% 0.5% 2.6% 0.7% 3.5%
   5 or More Units 40.0% 13.1% 1.5% 12.5% 0.0% 14.2%
  Other 0.6% 0.7% 1.6% 2.2% 0.1% 1.0%

Population 5 years and over (By Language Spoken at 
Home and English Ability) 21,486         22,111         21,289         21,315         22,244         108,445      

   English only 53.0% 52.7% 49.7% 50.7% 46.0% 50.4%
   Language other than English 47.0% 47.3% 50.3% 49.3% 54.0% 49.6%
         Speaks English less than "very well" 21.9% 20.3% 24.8% 21.4% 23.1% 22.3%
      Spanish 44.1% 44.2% 46.9% 44.8% 50.7% 46.2%
         Speaks English less than "very well" 20.3% 18.7% 23.3% 19.3% 21.8% 20.7%
      Other Indo‐European languages 0.6% 0.8% 1.2% 1.1% 0.9% 0.9%
         Speaks English less than "very well" 0.4% 0.5% 0.5% 0.3% 0.3% 0.4%
      Asian and Pacific Island languages 1.9% 1.9% 1.9% 3.2% 2.4% 2.3%
         Speaks English less than "very well" 1.0% 1.0% 1.0% 1.7% 1.0% 1.1%

Population 1 years and over (By Residence Previous Year) 23,526         23,718         22,841         22,869         23,443         116,397      

   Same house 87.2% 89.9% 91.3% 89.6% 93.1% 90.2%
   Different house in the U.S. 12.6% 9.9% 8.5% 10.2% 6.7% 9.6%
      Same county 11.0% 8.8% 8.1% 9.3% 5.8% 8.6%
      Different county 1.6% 1.2% 0.4% 0.9% 0.9% 1.0%
         Same state 1.2% 0.8% 0.2% 0.4% 0.3% 0.6%
         Different state 0.4% 0.4% 0.3% 0.5% 0.6% 0.4%
   Elsewhere 0.2% 0.1% 0.2% 0.2% 0.1% 0.2%

2019 ACS Reformatted Tables ‐Block Group Tabulation

2019 ACS Reformatted Tables ‐Tract Tabulation

11/23/2021
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Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Population With Poverty Status Determined (by Poverty 
Status and Age) 23,703         23,894         22,843         23,025         23,575         117,040      

Income Below Poverty Level Past 12 Months 32.8% 18.0% 12.9% 16.9% 12.2% 18.6%
Under 18 years 14.3% 8.0% 4.9% 7.9% 4.2% 7.9%
Over 65 1.9% 1.1% 0.8% 0.9% 1.0% 1.1%

Income At or Above Poverty Level Past 12 Months 67.2% 82.0% 87.1% 83.1% 87.8% 81.4%
Under 18 years 19.1% 21.2% 23.1% 22.0% 26.8% 22.4%
Over 65 7.1% 9.2% 7.2% 8.6% 7.2% 7.9%

Total Under 18 years 33.5% 29.2% 28.0% 29.9% 31.0% 30.3%
Total Over 65 9.0% 10.3% 8.0% 9.6% 8.2% 9.0%

Occupied housing units (By Housing Cost % of Income By 
Tenure) 6,866            6,569            6,068            6,607            5,595            31,706        

Less than 20 percent 23.1% 30.9% 28.4% 28.5% 26.6% 27.5%
20 to 29 percent 16.8% 23.3% 22.5% 23.8% 26.0% 22.3%
30 percent or more 55.5% 44.1% 47.3% 44.8% 46.5% 47.8%

Owner‐occupied housing units: 33.8% 64.5% 70.7% 61.7% 78.0% 60.9%
Less than 20 percent 13.7% 24.2% 23.6% 22.1% 23.9% 21.3%
20 to 29 percent 7.4% 16.6% 17.5% 16.5% 20.7% 15.5%
30 percent or more 12.5% 23.5% 29.5% 22.8% 32.7% 23.7%

Renter‐occupied housing units: 66.2% 35.5% 29.3% 38.3% 22.0% 39.1%
Less than 20 percent 9.4% 6.8% 4.8% 6.4% 2.7% 6.2%
20 to 29 percent 9.5% 6.8% 4.9% 7.3% 5.3% 6.8%
30 percent or more 43.0% 20.6% 17.9% 22.0% 13.8% 24.0%

2019 ACS Reformatted Tables ‐Tract Tabulation

11/23/2021
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Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Total Population (Pop) 25,695         25,645         25,200         24,892         25,562         126,994      

Deviation 296               246               (199)              (507)              163               803              

% Deviation 1.2% 1.0% ‐0.8% ‐2.0% 0.6% 3.2%
Latino 17,251          16,700          17,927          17,598          18,252          87,728         

White 2,537            4,453            2,927            2,937            2,188            15,041         

Black 4,761            3,122            3,028            2,940            3,661            17,512         

American Indian 173               201               101               176               137               788              

Asian 514               677               724               756               831               3,503           

Hawaiian, Pacific Islander 31                  38                  72                  44                  19                  204              

Other Race 207               203               195               202               221               1,028           

Multi Minority Race 208               227               208               222               240               1,105           

Voting Age Population (VAP) 17,393         18,776         18,436         17,997         18,101         90,704        

Latino 11,215          11,599          12,663          12,189          12,585          60,251         

White 2,111            3,894            2,484            2,530            1,789            12,808         

Black 3,194            2,226            2,242            2,174            2,617            12,453         

American Indian 145               175               90                  142               99                  651              

Asian 419               539               601               624               678               2,862           

Hawaiian, Pacific Islander 17                  24                  59                  42                  17                  159              

Other Race 140               154               143               140               140               717              

Multi Minority Race 136               147               139               144               167               733              

Citizen Voting Age Population (CVAP) 12,183         14,090         13,833         13,672         13,557         67,334        

Latino 7,018            8,067            8,229            8,162            8,319            39,796         

White 2,121            3,750            2,669            3,033            2,136            13,709         

Black 2,492            1,437            2,349            1,654            2,520            10,451         

Asian 302               583               406               734               510               2,535           

All Other 252               252               188               70                  70                  831              

2020 Census State Adjusted Redistricting Data

2019 ACS CVAP Tabulation

11/23/2021
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Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Total Population (By Age and Gender) 23,912         23,995         23,070         23,114         23,749         117,840      

Male 11,527          11,565          11,825          11,076          12,241          58,234         

Female 12,385          12,429          11,245          12,038          11,508          59,605         

Under 5 years 2,353            1,925            1,721            1,827            1,482            9,309           

   Male 1,134            981               850               884               895               4,745           

   Female 1,219            943               871               942               588               4,564           

5 to 17 years 5,890            5,315            4,917            4,994            5,968            27,083         

   Male 3,080            2,574            2,674            2,314            3,509            14,151         

   Female 2,810            2,741            2,243            2,680            2,458            12,932         

18 to 65 years 13,599          14,361          14,585          14,063          14,370          70,977         

   Male 6,433            6,986            7,462            6,849            7,117            34,847         

   Female 7,166            7,375            7,123            7,213            7,253            36,130         

65 years and over 2,070            2,393            1,847            2,231            1,929            10,470         

   Male 880               1,023            840               1,028            720               4,491           

   Female 1,190            1,370            1,008            1,203            1,209            5,980           

Total Households (By Household Income) 6,806            6,592            6,073            6,586            5,577            31,634        

   Less than $10,000 905               292               321               397               197               2,112           

   $10,000 to $14,999 690               345               161               444               90                  1,730           

   $15,000 to $24,999 1,102            567               363               767               286               3,084           

   $25,000 to $34,999 1,023            580               566               825               350               3,344           

   $35,000 to $49,999 1,014            865               903               941               986               4,709           

   $50,000 to $74,999 764               1,474            1,436            1,311            1,216            6,202           

   $75,000 to $99,999 761               916               995               909               1,026            4,607           

   $100,000 to $149,999 414               956               943               774               1,067            4,155           

   $150,000 to $199,999 64                  428               229               155               167               1,042           

   $200,000 or more 70                  168               156               63                  192               649              

Population 25 years and over (By Education Level) 12,890         14,245         13,846         14,023         13,129         68,133        

   Less than 9th grade 2,388            1,680            1,913            2,213            2,131            10,325         

   9th to 12th grade, no diploma 2,864            2,127            2,329            2,067            1,696            11,083         

   High school graduate (includes equivalency) 3,806            4,018            3,827            4,011            3,947            19,609         

   Some college, no degree 2,502            3,472            3,505            3,506            2,860            15,845         

   Associate degree 565               1,277            843               805               996               4,486           

   Bachelor's degree 594               1,262            1,014            1,079            1,270            5,220           

   Graduate or professional degree 170               409               415               342               229               1,565           

2019 ACS Reformatted Tables ‐Block Group Tabulation

11/23/2021
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Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Population 15 years and over (By Marital Status) 16,905         17,967         17,607         17,659         17,908         88,046        

   Never married 7,926            7,364            7,299            7,353            7,487            37,429         

   Now married, except separated 6,091            7,845            7,502            7,530            8,026            36,994         

   Separated 630               520               453               404               627               2,634           

   Widowed 769               677               943               811               766               3,966           

      Female 652               556               681               559               650               3,098           

   Divorced 1,489            1,561            1,411            1,561            1,002            7,024           

      Female 831               1,034            645               1,020            542               4,072           

Total Housing Units (By Occupancy Status) 7,632            7,021            6,480            6,980            6,064            34,177        

Occupied 6,806            6,592            6,073            6,586            5,577            31,634         

Owner occupied 2,164            4,317            4,317            3,980            4,371            19,150         

Renter occupied 4,642            2,275            1,756            2,606            1,206            12,485         

Vacant 826               429               407               394               487               2,542           

Occupied Housing Units (Overcrowding by Tenure) 6,806            6,592            6,073            6,586            5,577            31,634        

Overcrowded 947               523               395               560               380               2,805           

Severely Overcrowded 201               127               52                  85                  96                  562              

Owner Occupied 2,164            4,317            4,317            3,980            4,371            19,150         

Overcrowded 217               259               267               308               241               1,291           

Severely Overcrowded 83                  98                  36                  74                  74                  364              

Renter Occupied 4,642            2,275            1,756            2,606            1,206            12,485         

Overcrowded 730               264               128               252               138               1,513           

Severely Overcrowded 118               30                  16                  11                  23                  198              

Population 16 years and over (By Employment Status) 16,404         17,582         17,293         16,968         17,358         85,605        

In labor force: 8,822            10,329          10,336          10,119          10,065          49,671         

  Civilian labor force: 8,822            10,320          10,297          10,062          10,065          49,565         

    Employed 7,816            9,600            9,240            9,140            9,481            45,278         

    Unemployed 1,005            720               1,057            922               584               4,288           

  Armed Forces ‐                9                    39                  57                  ‐                105              

Not in labor force 7,582            7,253            6,957            6,849            7,293            35,934         

2019 ACS Reformatted Tables ‐Block Group Tabulation

11/23/2021
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Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Occupied housing units (Structure Type by Tenure) 6,806            6,592            6,073            6,586            5,577            31,634        

Owner‐occupied housing units: 2,164            4,317            4,317            3,980            4,371            19,150         

1 Unit 2,102            4,077            4,245            3,071            4,348            17,844         

2 to 4 Units 17                  0  12                  ‐                14                  42                 

   5 or More Units 25                  3  24                  55                  ‐                107              

  Other 21                  237               35                  854               10                  1,157           

Renter‐occupied housing units: 4,642            2,275            1,756            2,606            1,206            12,485         

1 Unit 1,118            1,262            1,541            1,467            1,160            6,548           

2 to 4 Units 766               105               28                  168               41                  1,107           

   5 or More Units 2,720            862               90                  825               ‐                4,497           

  Other 38                  46                  98                  145               6  331              

Population 5 years and over (By Language Spoken at 
Home and English Ability) 21,486         22,111         21,289         21,315         22,244         108,445      

   English only 11,379          11,662          10,586          10,805          10,226          54,658         

   Language other than English 10,106          10,450          10,703          10,510          12,018          53,786         

         Speaks English less than "very well" 4,712            4,485            5,284            4,552            5,140            24,173         

      Spanish 9,477            9,765            9,992            9,551            11,274          50,059         

         Speaks English less than "very well" 4,367            4,133            4,954            4,124            4,843            22,421         

      Other Indo‐European languages 129               182               253               224               199               987              

         Speaks English less than "very well" 79                  105               107               64                  68                  423              

      Asian and Pacific Island languages 402               430               408               688               531               2,459           

         Speaks English less than "very well" 223               224               204               357               228               1,235           

Population 1 years and over (By Residence Previous Year) 23,526         23,718         22,841         22,869         23,443         116,397      

   Same house 20,511          21,328          20,851          20,487          21,835          105,012      

   Different house in the U.S. 2,975            2,356            1,943            2,328            1,581            11,183         

      Same county 2,589            2,083            1,845            2,124            1,365            10,006         

      Different county 386               273               97                  205               216               1,177           

         Same state 286               179               40                  92                  72                  669              

         Different state 99                  94                  57                  113               144               508              

   Elsewhere 41                  34                  48                  53                  27                  202              

2019 ACS Reformatted Tables ‐Block Group Tabulation

2019 ACS Reformatted Tables ‐Tract Tabulation
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Palmdale Water District
Demographic Profile

Board of Directors Divisions 1 2 3 4 5 Total
Population With Poverty Status Determined (by Poverty 
Status and Age) 23,703         23,894         22,843         23,025         23,575         117,040      

Income Below Poverty Level Past 12 Months 7,771            4,311            2,955            3,898            2,876            21,811         

Under 18 years 3,400            1,911            1,116            1,820            999               9,247           

Over 65 449               264               186               212               226               1,337           

Income At or Above Poverty Level Past 12 Months 15,931          19,583          19,888          19,127          20,699          95,228         

Under 18 years 4,534            5,074            5,283            5,069            6,313            26,273         

Over 65 1,679            2,199            1,639            1,989            1,697            9,204           

Total Under 18 years 7,934            6,985            6,399            6,889            7,312            35,520         

Total Over 65 2,129            2,464            1,825            2,201            1,923            10,541         

Occupied housing units (By Housing Cost % of Income By 
Tenure) 6,866            6,569            6,068            6,607            5,595            31,706        

Less than 20 percent 1,588            2,033            1,726            1,886            1,488            8,721           

20 to 29 percent 1,156            1,532            1,363            1,574            1,455            7,081           

30 percent or more 3,811            2,896            2,871            2,959            2,603            15,140         

Owner‐occupied housing units: 2,323            4,239            4,291            4,079            4,365            19,296         

Less than 20 percent 940               1,590            1,435            1,460            1,338            6,764           

20 to 29 percent 505               1,088            1,065            1,091            1,161            4,909           

30 percent or more 857               1,541            1,788            1,506            1,832            7,524           

Renter‐occupied housing units: 4,544            2,331            1,777            2,528            1,231            12,410         

Less than 20 percent 648               444               291               425               149               1,957           

20 to 29 percent 652               445               299               483               294               2,172           

30 percent or more 2,954            1,355            1,084            1,453            771               7,616           

2019 ACS Reformatted Tables ‐Tract Tabulation
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2022 Water Supply Status

AGENDA ITEM NO. 5.2



California Drought Status



California 
Drought 
Status

Precipitation



California Drought Status
Snow Pack



California 
Drought 
Status

Reservoirs



• 17,000 AF combined rights available in 2022.

• 8,000‐11,000 Accessible in 2022.

PWD Supplies ‐Groundwater



Total in Storage and Available*

• 1,300 AF in Storage 

• 1,050 AF available for Use in 2022

• As of 01/03/21

PWD Supplies ‐Littlerock



Available in 2022 at a 0% Allocation

• 0 AF SWP Table A

• 500 AF of Carryover

• 0 AF of Butte Lease. 

PWD Supplies‐State Water Project



Totals Remaining (Totals Available at 0%)

• LCID CPOD‐ 3,450 AF (0 AF)

• AVEK‐ 3,000 AF (0 AF)

• KCWA‐ 3,300 AF (1,800 AF)

• Total‐ 9,750 AF (1,800 AF)

State Water Project‐Exchanges



• Groundwater                                         8,000 AF

• Littlerock Dam 1,050 AF

• SWP Allocation/Carryover/Leases        500 AF

• SWP Exchanges 1,800 AF

• Total  11,350 AF

• 2020 Demand                                     20,500 AF

• Shortage                                                9,150 AF

• Demand with 15% Conservation     17,425 AF

• Shortage       6,125 AF

PWD Supplies for 2022 at 0% allocation 



• Increase Access to Groundwater

• Improved SWP Allocation

• Improved Littlerock Dam Supply

• Dry Year Transfer Programs

• New SWP Transfers

• Increased Conservation Measures

Covering the Shortage



• Yellow line 
Represents 
the WSCP 
Stage 1 
Adoption

• Orange Line 
Represents 
the 
Governors 
15% 
Request

• Red Line 
Represents 
WSCP Stage 
2 Adoption

Water Conservation‐Update
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Water Conservation‐Update
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• Local Ground Water Banking

• Improved Peak Groundwater Access

• Silt Removal from Littlerock Dam

• Leveraging Recycled Water

• SWP Banking

Long Term Drought Resilience 
Strategies





P A L M D A L E   W A T E R   D I S T R I C T

B O A R D   M E M O R A N D U M  

DATE: January 3, 2022 January 10, 2022 

TO: BOARD OF DIRECTORS Regular Board Meeting 

FROM: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.1 – CONSIDERATION AND POSSIBLE ACTION ON 
MEMORANDUM OF UNDERSTANDING WITH THE UNITED WATER 
CONSERVATION DISTRICT FOR JOINT COOPERATIVE AND BENEFICIAL 
PROJECTS. (NO BUDGET IMPACT – GENERAL MANAGER 
LaMOREAUX/PRESIDENT DIZMANG, DIRECTOR MAC LAREN-GOMEZ-AD 
HOC UNITED WATER CONSERVATION DISTRICT COMMITTEE) 

Recommendation: 
Staff recommends the Board approve the Memorandum of Understanding (MOU) between the 
United Water Conservation District and the Palmdale Water District. 

Alternative Options: 
The Board can choose to not approve the MOU. 

Impact of Taking No Action: 
There is no impact to the District from taking no action. 

Background: 
With the assistance of Dr. Bill Mathis, staff, and Ad Hoc Board Committees from the District and 
from the United Water Conservation District met several times to discuss projects of mutual 
benefit to the agencies.  These projects are outlined on the attached Memorandum of 
Understanding.  The projects include the coordinated development and use of water resources, 
recreation areas, intern and apprenticeship programs, and advanced water treatment.  

Strategic Plan Initiative/Mission Statement: 
This item is under Strategic Initiative No. 5 – Regional Leadership. 
This item directly relates to the District’s Mission Statement. 

Budget: 
There is no impact to the Budget. 

Supporting Documents: 
 Memorandum of Understanding

AGENDA ITEM NO. 7.1



MEMORANDUM OF UNDERSTANDING 
BETWEEN 

UNITED WATER CONSERVATION DISTRICT	
AND	

PALMDALE WATER DISTRICT 

United Water Conservation District, formed under the State Water Conservation Act of 1931 and based 
in Oxnard, California, and Palmdale Water District, formed as an irrigation district under Division 11 of 
the California Water Code and based in Palmdale, California, (Districts) have mutual interests and the 
desire to act on those interests under this Memorandum of Understanding (MOU).  More specifically, 

The Districts desire: 

- Adding public value with coordinated activities 
- Enhancing funding opportunities due to region-wide benefits 
- Maximizing use of available State Water Project (SWP) supplies 

Further, the Districts: 

- Have complementary staff strengths 
- Manage local groundwater and surface water resources 
- Are involved with reservoir-related recreation operation and management 
- Conduct activities involving endangered species and the related mitigation(s) 
- Are engaged with nearby military facilities  
- Have access to the SWP 
- Value local, reliable water supply projects using advanced water treatment  
- Have relationships with local, state, and federal representatives 

Now, Therefore, the Districts agree to cooperatively: 

1. Create regional water-related internship and apprenticeship program(s).
2. Coordinate reservoir-related recreation areas for funding and management.
3. Engage in transfers/exchanges of available SWP water.
4. Coordinate local, reliable water supply projects using advanced water treatment for

development and funding.

PALMDALE WATER DISTRICT UNITED WATER CONSERVATION DISTRICT  

President, Board of Directors President, Board of Directors 

Secretary, Board of Directors Secretary, Board of Directors 

Date: Date: 



P A L M D A L E   W A T E R   D I S T R I C T

B O A R D   M E M O R A N D U M  

DATE: January 3, 2022 January 10, 2022 

TO: Board of Directors Board Meeting 

FROM: Mr. Scott Rogers, Engineering Manager 

VIA:  Mr. Adam Ly, Assistant General Manager 
Mr. Dennis LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.2 – CONSIDERATION AND POSSIBLE ACTION ON 
AUTHORIZING THE GENERAL MANAGER TO EXECUTE A CONTRACT 
WITH ZIM INDUSTRIES, INC. FOR WELL DRILLING SERVICES FOR WELL 
NO. 36 (NEW WELL). ($2,073,913.00 – BUDGETED UNDER WORK ORDER NO. 
20-622 – ENGINEERING MANAGER ROGERS) 

Recommendation: 

Staff recommends that the Board approve and authorize the General Manager to execute a contract 
with Zim Industries, Inc. (dba Bakersfield Well and Pump Co.) for well drilling services for Well 
No. 36 (new well) in a not-to exceed amount of $2,073,913.00. 

Alternative Options: 

There is no alternative option. 

Impact of Taking No Action: 

The District would benefit from drilling a new groundwater producing well. The impact of taking 
no action would result in not adding a new groundwater well to the water system.  

Background: 

To supply existing production facilities, staff proposed to design, drill, and equip an approximately 
2,000 GPM municipal well. Therefore, staff accepted bids from qualified contractors for drilling, 
constructing, development, and testing of one (1) new potable water supply well, designated as 
Well 36.  

Staff received three qualified bids from Zim Industries, Inc dba Bakersfield Well & Pump 
Company, South West Pump & Drilling, Inc., and Layne Christensen Company. All bids were 
evaluated and scored based on the requirements set forth in the bid documents.  Zim Industries, 
Inc dba Bakersfield Well & Pump Company was selected based on their experience, availability, 
and low proposed fee to complete the work requested by the District.  

AGENDA ITEM NO. 7.2
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BOARD OF DIRECTORS 
PALMDALE WATER DISTRICT 
VIA: Mr. Adam Ly, Assistant General Manager 

Mr. Dennis LaMoreaux, General Manager January 3, 2022 

The total bid price in the bid proposal submitted by Zim Industries, Inc dba Bakersfield Well & 
Pump Company is $2,073,913.00. A bidder’s bond in the amount of 10 percent of the total bid 
price was submitted with the bid proposal. The surety company providing the bid bond is Everest 
Reinsurance Company. 

The criterion for responsibility pertains to whether the bidder is regularly engaged in this type of 
work and whether they can perform the work satisfactorily as promised. The contractor is required 
to provide payment and performance bonds to protect the District’s interest. 

Zim Industries, Inc. dba Bakersfield Well and Pump Co. as the lowest responsive, responsible 
bidder, holds a valid worker’s compensation insurance policy (Policy number WC831166116) 
with American Zurich Insurance Company effective from March 1, 2019 to March 1, 2022. 

The contractor’s past performance record has been utilized to evaluate the general competency of 
the contractor for the performance of the work. To demonstrate the bidder’s capability and 
experience of having completed similar projects successfully, the bid documents require that the 
contractor submit a list of all projects completed by the contractor during the last three years 
involving work of similar type and complexity and comparable value. 

It is required that no less than 60 percent of the work be performed by the contractor’s own forces 
without subcontracting. It appears that Zim Industries, Inc. dba Bakersfield Well and Pump Co. 
will perform 100 percent of the work and meets the limitations on the subcontracting work. 

Responsiveness of the bid pertaining to compliance with the material terms of the bid documents 
has been reviewed and deemed acceptable. 

Zim Industries, Inc. dba Bakersfield Well and Pump Co., as the lowest responsible bidder, has met 
the criterion of providing the lowest bid price of qualified firms at $2,073,913.00. 

The bids selected as Base Bid and Alternate 2 Bid received:  
1. Zim Industries, Inc. dba Bakersfield Well & Pump Co.: $2,073,913.00 
2. South West Pump and Drilling, Inc.: $2,097,889.00 
3. Layne Christensen Company: $2,686,700.00 

Strategic Plan Initiative/Mission Statement: 
This item is under Strategic Initiative No. 1- Water Resource Reliability. 
This item directly relates to the District’s Mission Statement. 

Budget: 
This item is under Work Order No. 20-622. 

Supporting Documents: 
 Bid Results Summary
 Proposal Package from the Lowest Responsible Bidder



#1 Zim Industries, Inc dba Bakersfield Well and Pump Co #2 South West Pump and Drilling, Inc. #3 Layne Christensen Company
Base Bid $2,035,413.00 $1,997,889.00 $2,576,700.00
Alt 1 Bid $13,000.00 $42,000.00 $54,350.00
Alt 2 Bid $38,500.00 $100,000.00 $110,000.00

Base & Alt 1 Bid 2,048,413.00 2,039,889.00 2,631,050.00
Base & Alt 2 Bid $2,073,913.00 2,097,889.00 2,686,700.00

Earliest Start Date 16‐May‐22 20‐Apr‐22 16‐May‐22

Well 36 Drilling Bid Summary
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P A L M D A L E   W A T E R   D I S T R I C T  

B O A R D   M E M O R A N D U M  

DATE: January 5, 2022   January 10, 2022 

TO: BOARD OF DIRECTORS  Regular Board Meeting 

FROM: Mr. Dennis D. LaMoreaux, General Manager 

RE: AGENDA ITEM NO. 7.3 – CONSIDERATION AND POSSIBLE ACTION ON 
SPONSORSHIP OF ANTELOPE VALLEY SHERIFF’S BOOSTERS’ CASINO 
NIGHT TO BE HELD MARCH 5, 2022. ($1,000.00 – NON-BUDGETED – 
DIRECTOR MAC LAREN-GOMEZ) 

 
 
Recommendation: 
 
Staff has no recommendation on this item.  
 
Alternative Options: 
 
The Board can choose to not approve this sponsorship opportunity. 
 
Impact of Taking No Action: 
 
There is no impact to the District from taking no action. 
 
Background: 
 
The Antelope Valley Sheriff’s Boosters help raise money to provide much needed equipment, such 
as GPS units, extra radios, and specialized vehicles, and provide financial support to the Lancaster 
and Palmdale stations.   
 
Strategic Plan Initiative/Mission Statement: 
 
This item is under Strategic Initiative No. 5 – Regional Leadership. 
This item does not relate to the District’s Mission Statement. 
 
Budget: 
 
This item is not budgeted. 
 
Supporting Documents: 
 

 Casino Night Sponsorship Package flyer 
 

AGENDA ITEM NO. 7.3





AGENDA ITEM NO. 7.4
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